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TOWER HILL SCHOOL  
CAMPUS MAP 

LUNCH Pick-up - Weaver Gym 
 
LUNCH Seating: 

• Weaver Gym (530 seats) 

• Founder’s Gallery (90 seats) 

• 1919 Room (120 seats) 

• Limited outdoor seating available on fields across 
from Main Entrance 

• Additional seating in workshop classrooms  
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This Conference offers you, educators and school 

leaders, the opportunity for skill-building, learning, 

and community-making, and seeks to equip you  

to advance and promote equitable and inclusive  

practices and policies in all areas of school life, and 

beyond. Through myriad sessions led by experts and 

adult and student school leaders, the MCRC@ADVIS 

DEI Conference invites you to challenge and explore 

your own ideas and practices while gaining the skills 

to build safe spaces, engage in constructive conversa-

tions, and advocate for change at all levels.   

 

Planning and organizing this Conference has been  

a delight! We are indebted to many: Bessie Speers 

who immediately said “yes” to closing school for  

Tower Hill to host; the Proposal Review Committee 

(Dyann Connor, Toni Graves Williamson, Naté Hall, 

and Celeste Payne); the entire Tower Hill “Logistics” 

team, led by Dyann Connor and Alex Karlesses; the  

numerous volunteers from Tower Hill School who 

helped to bring this exciting day about; and a last, 

but by no means least, exuberant shout out to  

ADVIS Office Manager, Mary Cardona and new  

ADVIS team member, Candyce Wilson, Member  

Services Assistant. We couldn’t have done it without 

all of you! 

We are especially grateful to the Conference  

Underwriters, whose support made it feasible for our 

schools to participate in high numbers – be certain to 

peruse the Conference Book and visit their tables and 

websites to learn more about their services.  

 

And we thank the MCRC@ADVIS Program  

Committee and all those who preceded it in  

founding and nourishing MCRC and its work from 

1990 to today.  

 

We are pleased to present this outstanding lineup  

of Diversity Practitioners and Educators. It is our sin-

cere hope that you will lean into this day devoted to 

equity, inclusion and social justice, and leave with 

concrete steps you can take to advance matters of 

respect and diversity in your school, your community, 

and the world. 

Barbara Kraus-Blackney 

President  

Jennifer Braxton 

Director of Professional Development,  

ADVIS 

Welcome to the 2019 MCRC@ADVIS 

Diversity, Equity & Inclusion (DEI) Conference!  
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7:30 AM - 8:30 AM CHECK-IN & CONTINENTAL BREAKFAST ~ Carpenter Fieldhouse 

7:45 AM - 8:15 AM MORNING MEDITATION ~ Wrestling Room, Carpenter Fieldhouse 
Optional morning meditation with certified mindfulness and meditation teacher, Andrea Sarko, 

Tower Hill School  

8:30 AM - 10:15 AM WELCOMES; OPENING KEYNOTE: Tim Wise ~ Carpenter Fieldhouse 

Beyond Diversity: Steps for Uprooting Racism, Privilege and Institutional Inequity 

10:15 AM - 10:30 AM 15 minute BREAK 

10:30 AM - 11:45 AM CONCURRENT WORKSHOPS ROUND 1 ~  Various locations  
See p. 7-23, for workshop descriptions and room locations. 

11:45 AM - 12:45 PM LUNCH ~ Pick-Up Lunches in Weaver Gym (Seating in various locations) 

• Weaver Gymnasium (530 seats) 

• Founder’s Gallery (90 seats) 

• 1919 Room (120 seats) 

• Limited outdoor seating available on fields across from Main Entrance 

• Additional seating in workshop locations (see p. 7-23) 

11:45 AM - 12:15 PM BOOK SIGNING with Tim Wise ~ Founder’s Gallery Book Store 

Visit the conference book store to purchase books from our keynote speakers and workshop 

presenters, in addition to other relevant titles.  

12:00 PM - 12:30 PM BOOK SIGNING with Peggy McIntosh ~ Founder’s Gallery Book Store 

Visit the conference book store to purchase books from our keynote speakers and workshop 

presenters, in addition to other relevant titles.  

12:45 PM - 2:00 PM CONCURRENT WORKSHOPS ROUND 2 ~  Various locations  
See p. 7-23, for workshop descriptions and room locations. 

2:00 PM - 2:15 PM CITY LOVE PERFORMANCE ~ Carpenter Fieldhouse 
City Love (Sterling Duns and Caselli Jordan) an MCRC@ADVIS & Carney Sandoe Equity in  

Action Grant Recipient, is a West Philly social justice music and education duo. 

2:15 PM -  3:30 PM CLOSING KEYNOTE: Julie Lythcott-Haims ~ Carpenter Fieldhouse 
Real American: How I Learned to Love My Black and Biracial Self in a Country 

where Black Lives Weren’t Meant to Matter 

3:30 PM - 4:00 PM BOOK SIGNING with Julie Lythcott-Haims ~ Founder’s Gallery  
Visit the conference book store to purchase books from our keynote speakers and workshop 

presenters, in addition to other relevant titles.  

3:45 PM NETWORKING RECEPTION for People of Color working in ADVIS Member Schools. 

This reception is by pre-reservation only ~ Hayward House 

program/agenda 



5  Tower Hill School 

 

keynote speakers 
OPENING KEYNOTE SPEAKER: TIM WISE 
Tim Wise is among the most prominent anti-racist writers and educators in the United 

States. He has spent the past 25 years speaking to audiences in all 50 states, on over 

1,000 college and high school campuses, at hundreds of professional and academic 

conferences, and to community groups across the country. He has also lectured 

internationally, in Canada and Bermuda, and has trained corporate, government, 

entertainment, media, law enforcement, military, and medical industry professionals 

on methods for dismantling racism in their institutions.  
 

Tim Wise’s Schedule:  

• 8:30-10:15 AM ~ Opening Keynote “Beyond Diversity: Steps for 

Uprooting Racism, Privilege and Institutional Inequity”  

World-renowned anti-racist author Tim Wise will explore the causes, both formal 

and informal, for institutional racial inequities and will offer practical methods on dismantling discrimination in 

our society. ~ Carpenter Fieldhouse 
 

• 10:30-11:45 PM ~ “Challenging the Culture of Cruelty: Understanding and Defeating Race and 

Class Inequity in America.” In this talk, drawn from his newest book, Under the Affluence: Shaming the 

Poor, Praising the Rich and Jeopardizing the Future of America, Tim Wise examines the ways in which 

American politics and culture serve to rationalize inequalities on the basis of class and race.  

This is a ticketed event by pre-registration only ~ Founder’s Gallery.  
 

• 11:45-12:15 PM ~ Book Signing - Founder’s Gallery Book Store. 

CLOSING KEYNOTE SPEAKER: JULIE LYTHCOTT-HAIMS 
Julie Lythcott-Haims is the author of the New York Times best-selling book How to 

Raise an Adult: Break Free of the Overparenting Trap and Prepare Your Kid for 

Success (2015) and Real American: A Memoir (2017). Julie received her bachelors 

degree at Stanford University, her law degree at Harvard Law School, and her MFA in 

writing from the California College of the Arts. She is deeply interested in what 

prevents people from living meaningful, fulfilling lives. 
 

Julie Lythcott-Haims’s Schedule: 

• 12:45-2:00 PM ~ “Supporting our Students of Color.” An intimate and 

informal discussion with Julie Lythcott-Haims moderated by Darryl Ford, Head of 

School, William Penn Charter School, about how to ensure that our students of 

color thrive in our schools. 

This is a ticketed event by pre-registration only ~ Room 223 (Middle School, 2nd Floor Study Hall)  
 

• 2:15-3:30 PM ~ Closing Keynote “Real American: How I Learned to Love My Black and Biracial Self 

in a Country where Black Lives Weren’t Meant to Matter.” Julie Lythcott-Haims will speak about the 

experiences she details in her critically acclaimed memoir Real American about her personal battle with the low 

self-esteem that American racism routinely inflicts on people of color. ~ Carpenter Fieldhouse. 
 

• 3:30-4:00 PM ~ Book Signing ~ Founder’s Gallery Book Store. 

CONFERENCE BOOK STORE: Many thanks to MCRC@ADVIS DEI Book Seller, Main Point Books!  

Be sure to visit our Book Store in the Founder’s Gallery between 11:45 AM and 4:00 PM to pick up books 

by our keynote speakers, Tim Wise and Julie Lythcott-Haims, and workshop presenters Peggy McIntosh (p. 34) and 

Al Vernacchio (p. 37), among other relevant authors/titles. See program agenda at left for book signing info! 

(www.mainpointbooks.com) 
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HOW TO CHOOSE A WORKSHOP 
Workshop sessions were selected because of their high quality proposals as well as their 

correlation to one of several program tracks as identified below. You are welcome to attend 

any session, with the exception of the Special Sessions with our Keynote Speakers which are 

ticketed, pre-paid sessions, by pre-registration only.  

 

Each workshop is available on a space available basis. Some workshops repeat in both rounds 

of concurrent sessions, while some workshops only take place in one or the other round—a 

notation at the end of the program description indicates if the workshop Session Repeats, is 

in Round 1 only or Round 2 only. Sessions are listed by title and description on pages 7-23, 

with additional information including presenter bios on pages 24-37. 

 

Ultimately you will attend TWO from over 50 workshops organized into the following 

Conference Tracks—look for the conference track name (as highlighted below) running 

vertically along the outside edge of each page. 

 

• Building Capacity: Skills, Competencies, and Processes for Diversity,  

Equity, and Inclusion (p. 7-11) 

• Equity & Inclusion Exemplars: Programs, Models, Best Practices,  

Promising Next Practices (p. 12-15) 

• Organizational Development & Institutional Change for Equity  

and Inclusion (p. 16-17) 

• Racial and Ethnic Identities: Developmental Models, Frameworks,  

Approaches (p. 18-19) 

• Social Justice, Activism & Allyship from the Classroom to the  

Community (p. 20-22) 

• Social/Cultural Identifiers (p. 23) 

 

Please note, to assist in selecting your workshop session, all workshops are organized 

according to the knowledge/experience level of attendees, as described below: 

 

• Introductory: New to topic / subject matter 

• Intermediate: Assumes some familiarity with or exposure to core content 

• Advanced: Supports learning needs and objectives of experienced equity 

practitioners, change agents 

 

In addition, at the end of each workshop description (in parentheses) look for the age/

grade level for which the session applies (Lower School, Middle School, Upper School, 

Administrators and Trustees, or All Levels). 

SHARE YOUR CONFERENCE EXPERIENCE 

• twitter.com/advischools 

• #MCRCADVIS  #DEI 
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BUILDING CAPACITY: SKILLS, COMPETENCIES, & PROCESSES  

FOR DIVERSITY, EQUITY, & INCLUSION 

 
The Art of Cultural Fluency  

Jane Hyun, Founder & CEO, Hyun & Associates (p. 30)  

Today's globally connected and evolving workplace demands more agility in our ability to understand multi-

cultural perspectives and thinking styles of team members and colleagues. Culture profoundly impacts in-

terpersonal dynamics including how we build relationships, how we disagree with each other, and our ap-

proach to problem solving. And while technology has connected us globally, it has made it more challeng-

ing for us to decipher nonverbal cues and subtle nuances that we encounter every day. These challenges 

become highlighted as we navigate a multicultural workforce in our organizations. You will have a chance 

to explore the cultural influences that impact the way you work with others. We will discuss what it means 

to practice authentic leadership while also leveraging your cultural assets, insights and experience.  

Introductory (All Levels) - Room 208 (Middle School, 2nd Floor) Round 1 only 

 

Be the Change & Be Willing to Change: Unpacking Identity, Biases, and Developing Cultural 

Competency in Lower School Students 

Naveena Bembry, Teacher & LS Diversity Coordinator, Whitney Kerner, 5th Grade Teacher, and Lisa 
Reedich, School Counselor, William Penn Charter School (p.24) 

In this workshop, we will share work that we have done with 5th graders around unpacking layers of  

identity, examining our own biases, exploring language and microaggressions, thinking about what kind  

of person we wish to be, and working to be more effective upstanders and allies. Inspired by Sara Ahmed's 

book Being the Change, we used learning activities where students explored their identities and shared 

parts of who they are through poetry, conversations, and essays. We will also discuss how the School 

Counselor's weekly sessions with students throughout their time in Lower School prepared them for their 

deeper work around issues related to identity in 5th grade.  

Introductory (Lower School) - Room 217 (Middle School, 2nd Floor) Session Repeats 
 

Developing Healthy Sexuality in the #MeToo Era 

Al Vernacchio, N-12 Sexuality Education Coordinator, Friends' Central School (p. 37) 

Thanks to the #MeToo Movement, our society has become reawakened to the pervasive nature of sexual 

violence and the absolute necessity of consent in all interactions. Educators may feel especially anxious 

when thinking about their students navigating the world of unfiltered social media, parties, dating and  

relationships, and how that makes its way into the classroom. Schools may also be places where sexual 

violence can happen. How do we empower young people to be proactive in recognizing unhealthy situa-

tions and to be upstanders who protect themselves and their friends from falling into these problems? 

Introductory (Upper School) - Room 71 (Math/Science Building, 1st Floor) Round 2 only 

 

MCRC@ADVIS & Carney Sandoe Equity in Action Grant Recipient 
 

After the Diversity Training: Supporting & Sustaining  

Instructional Fidelity in the Culturally Responsive Classroom 

Penn Pritchard, Curriculum & Instructional Leader, AIM Academy (p.35) 

How do we bridge the gap between professional development offerings and the 

meaningful, ongoing translation of theory and research into innovative curriculum 

planning and inclusive pedagogy? In this session, learn how one instructional leadership team is 

developing fidelity tools to formally establish and define cultural competency as a critical 

instructional component, describe ideal implementation at the practitioner level, and offer school 

leaders a framework with which to strategically document observable teacher behaviors and deepen 

emerging proficiencies. Participants in this workshop will gain familiarity with assessment tools and 

implementation strategies, engage in self-reflection to identify their own personal and institutional 

strengths and growth areas in this realm, and work collaboratively to explore the potential impact of 

instructional fidelity frameworks on their respective classrooms and communities. 

Advanced (All Levels) - Room 70 (Math/Science Building, 1st Floor) Session Repeats 
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The Danger of Assigning Motive to Student Behavior  

Andrea Emmons, Lower School Director, Abington Friends School (p. 28) 

When students struggle, we often assign motive to understand, interpret and deal with their behavior. 

Labeling the impetus for student behavior sometimes results in stereotyping of students and families, 

impeding opportunities for growth. As educators we must be flexible, practical and reflective when  

supporting students academically, socially and emotionally. How do we refrain from passing judgment 

and allow ourselves and our students room to grow? How do we adapt our teaching styles to ensure 

student success without compromising expectations? In this workshop we will examine case studies and 

use strategies of inquiry and reflection to contemplate fostering student support. We will examine how 

classroom experiences are communicated and the impact of that communication on students, families 

and colleagues. We will reflect on teaching and administrative styles and how we can expand our  

perspective to ensure we refrain from assigning motive and remain open to understanding and growth. 

Intermediate (Lower School) - Room 146 (Upper School, 1st Floor) Session Repeats 

 

The Individualistic & The Collective: An Intersection of Inclusion & Well-Being 

Brandon Jacobs, Director of Diversity and Inclusion, and Sharron Russell, Director of Positive Education 
and Student Support, The Shipley School\ (p. 31)  
Shipley has recognized the integration of well-being and diversity and inclusion through connections  

between well-being, cultural competency, and social justice. Our approach is to develop, cultivate,  

and teach adults and students tools for individual well-being (rooted in Positive Education) and teach 

collective tools to achieve community well-being (rooted in diversity and inclusion), which allows us to 

appreciate the impact we have on ourselves and our community. This workshop will explore the inter-

section of individual and collective well-being in order to allow students and colleagues to become the 

best versions of themselves and to flourish as individuals and as a community. 

Introductory (All Levels) - Room 226 (Upper School, 2nd Floor) Session Repeats 
 

From Dreams to Beams: Turning Priorities into Projects  

Casey Smith, Principal, Hord Coplan Macht; Elizabeth Speers, Head of School, Tower Hill School (p. 36) 

Tower Hill embarked on an ambitious, community-wide initiative in 2016 to fully embrace and engage in 

a thorough and bold strategic planning process. Three major areas of focus emerged along with initia-

tives to support: Exhilarating Education, Building Community, and Investing in Faculty. In 2017 Tower 

Hill began partnering with Hord Coplan Macht to support these strategic initiatives with strategic facility 

improvements, including: building an experiential outdoor classroom to support student exploration and 

development, expanding the dining commons which enables the strongest academic program unencum-

bered by the current space limitations, and developing an entrepreneurship program and creating spac-

es for collaborative learning. These strategic improvements help develop a culture that supports and 

sustains a diverse community and allow Tower Hill students to engage with a broad external community 

to provide meaningful academic and service learning opportunities. 

Intermediate (All Levels) - Room 178 (Math/Science Building, 2nd Floor) Round 1 only 

 

How to be a 1st Responder to Diversity, Equity & Inclusion Events & Issues  

Brian L. Johnson, Director of Diversity, Equity & Inclusion, and Jesse Cronin-Connolly, Teacher,  
The Philadelphia School (p. 27) 

The Philadelphia School took on the challenge of creating diversity professional development that was 

more practical and meaningful. Feedback from existing faculty and staff members from all backgrounds 

was that white faculty and staff could use more hands on, practical training dealing with specific diversi-

ty situations. Essentially, what do I do when... With this in mind, we created a series of workshops and 

practices that better equipped teachers and staff (particularly white teachers) to be "1st responders" of 

sorts, not bystanders. We gathered resources, created scenarios in relation to our school and crafted 

structures which allowed our Affinity Groups to serve as Professional Learning Groups that could explore 

scenarios about bias in school, and develop the ability to be a "1st responder." Join us as we share how 

we made the above possible and, moving forward, how we plan to leverage our affinity groups as a 

means of providing impactful training on a consistent basis. 

Intermediate (All Levels) - Room 211 (Middle School, 2nd Floor) Session Repeats 
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Investigating the Emotional Transition to College for Students of Color and  

International Students  

Naté Hall, Associate Director of Admissions for Lower School, William Penn Charter School;  
Reggie Jones, Director of Counseling, Bryn Mawr College (p. 30) 
As students transition from high school to college, psychological and emotional anxieties are often 

heightened. Through the lens of a college director of counseling and a high school college counselor,  

we will view and discuss ways that high school teachers and administrators can empower students to 

discover their voice and use their agency to better inform leaving the safety net of their family of origin  

in pursuit of higher education. We will discuss common reasons why students need counseling services  

in college, particularly focusing on students of color and international students. Our session will highlight 

the relevance of representation in schools, successful affinity groups and mentoring programs, and will 

also offer suggestions to help guide students and their families to supportive college campuses. 

Introductory (Upper School) - Room 78 (Math/Science Building, 1st Floor) Session Repeats 

 

It's Not Your Imagination, Kids Really Are Different Today! 

Jen Cort, Founder, Jen Cort Consulting (p. 26 ) 

Consider that current 8th graders do not remember a time before having a black president and current 

5th graders don't remember before it was legal to be gay or lesbian and be married in the United 

States… and these are just a couple of examples. Parents and teachers are engaging with kids today 

with the following four constructs around which they were not taught, leaving a gap in knowledge for 

the adults in student lives:  

1. Athletics as an entity around which student identity and family life orient; 

2. Devices as a continuous presence in our lives and serving as the educational system on topics 

adults do not want to discuss; 

3. Earlier onset and elongation of adolescence; 

4. Diversity, equity, inclusion, and justice topics including transgender, gay and lesbian rights, racial 

strife, socioeconomic factors influencing student interactions, and changes in media portrayal... 

In order to reach our students, we must understand their frame of reference and the norms of their  

age. Participants will leave with a new awareness, a workbook, digital library of resources, current  

information, strategies for immediate application and answers for how to incorporate them into their 

thinking at school. 

Introductory (All Levels) - Room 234 (Upper School, 2nd Floor) Round 2 only 

 

Let Me Help You With That Boulder: Strategies for Supporting Teachers of Color  

Ann Tiao, Assistant Dean for Student Services, UPenn Graduate School of Education (p. 36) 

As independent schools continue their efforts to build diversity and inclusion within their institutions, 

much of the research and practice is focused on increasing and supporting students of color. However, 

teachers of color, especially first-time teachers, are struggling not only with the typical stress of the  

profession, but they are also carrying additional burdens of service and racial stress of which their  

colleagues may not be aware. This workshop is targeted for individuals who mentor, provide support,  

or supervise a teacher of color. The goals of the workshop are to help understand the issues teachers  

of color are facing at independent schools, discuss and develop strategies to mentor teachers of color, 

and generate some next steps participants can implement in their institutions. 

Intermediate (All Levels) - Room 239 (Upper School, 2nd Floor). Session Repeats 

 

Sex and Gender 101: Who's Who and What's What?  

Al Vernacchio, N-12 Sexuality Education Coordinator, Friends' Central School (p. 37) 

What are the essential qualities for being a male or female? Are they different than the essential quali-

ties for being a man or woman? What about those who don't fit into any of those categories - either by 

choice, design, or circumstance? How is sexuality different from sex and gender? Is sexuality something 

that impacts us every day or only in intimate situations? Too many educators are not well versed in the 

differences between sex and gender, which can lead to classroom or school practices that are, intention-

ally or unintentionally, discriminatory to students and other community members. Educators must be 

able to navigate this landscape in order to create equitable and just classrooms. The presenter will share 

suggestions for best practices and policies/procedures. 

Introductory (All Levels) - Room 71 (Math/Science Building, 1st Floor) Round 1 only 
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Student Centered Learning as Catalyst for Authentic Diversity, Equity and Inclusion Work  

in School Communities  

Carissa Casey, Program Specialist, SpeakUp!; Katie Culver, Academic Coordinator, Steppingstone  
Scholars (p. 25) 

What would a truly inclusive community look like? We often get “stuck” measuring success through 

means that fuel and perpetuate systems of dominance. Many schools are recognizing the need to  

incorporate multicultural education in a quest to celebrate differences and create equitable learning  

opportunities for all students. While many schools initiate Diversity, Equity, & Inclusion (DEI)  

programming, often the approach is more “add on” than truly authentic work. Instead, we need to  

investigate how to dismantle inequitable power structures, question the status quo, and listen to the 

voices of those who are most apt to be overlooked. Student-Centered Deeper Learning (SCDL) is an  

approach that challenges the current paradigm of education, cultivating an environment where true DEI 

work can thrive. This approach incorporates and requires the teacher and student to co-learn multiple 

perspectives and stories as part of the curriculum. Educators will recognize and better understand how 

to use SCDL practices to ensure authentic DEI work through this session.  

Introductory (All Levels) - Room 209 (Middle School, 2nd Floor) Session Repeats 

 

The U.S. is Racist 

Catherine Wigginton Greene, Executive Director of Content and Engagement, and Lenny Walker,  
Director of Programming, Point Made Learning (p. 37) 

The U.S. is racist. We all know it. So what are we going to do about it? We try to talk with family  

members, friends, and colleagues but are we really helping solve the problem, or are we making it 

worse? There's no easy way to do this, but that doesn't mean we shouldn't start somewhere. In this  

interactive session, educator-activists Catherine Wigginton Greene and Lenny Walker will share the  

savvy communication techniques they've learned from traveling with their film, "I'm Not Racist... Am I?" 

and leading hundreds of anti racism workshops in communities across the U.S. They'll guide audience 

members on how to engage in productive dialogue and then help them build a distinct action plan. Too 

many people are more concerned with the label "RACIST" than they are with RACISM and we will not 

make any real progress on dismantling racist systems if we don't first push past this. We can all get  

better at having tough conversations, so let's get to it. 

Introductory (Administrators and Trustees) - Room 138 (Upper School, 1st Floor) Round 1 only 

 

Using Picture Books as Mirrors and Windows to Enhance an Anti-Bias Curriculum 

Julia Copeland, School Librarian and Technology Coordinator, and Erica Snowden, Lower School  
Dean of Students and Diversity Clerk, Greene Street Friends School (p. 26) 
Come discuss how to use picture books to promote an anti-bias, social justice mindset in the  

classroom. We will share books we use, discuss the importance of windows and mirrors in your  

classroom library and read-alouds, and show how we are using picture books to get kids talking about 

race, gender, religion and other diverse aspects of identity. Talking about our differences helps students 

feel empathetic and empowered to stand up for themselves and their peers when they see inequities 

and injustice. Join this discussion about how to start these conversations as early as Pre-K to 2nd grade.  

We will address the importance of introducing valuable stories that show students new perspectives 

while also affirming students who may feel marginalized or "other." We will also share how we give  

students a common language that they can use as they expand their knowledge and understanding  

over time and fictional and historical role models to connect to as they learn how to stand up to  

injustice. 

Introductory (Lower School) - Lower School Library (1st Floor) Round 1 only    
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Was it Something I Said? 

Catherine Wigginton Greene, Executive Director of Content and Engagement, Point Made Learning (p. 37) 

Yes, you said it. You didn't mean it the way it sounded, and you knew immediately that you had 

misspoken. Or, maybe you can tell by her expression that something you just said is problematic, but 

you're not sure exactly why. Or maybe you simply cannot believe what your boss just said! All these 

situations are fraught, but what happens next makes all the difference in a community. This workshop 

gives participants tactical tools they can use to make difficult conversations easier. More than a few  

former participants have stated this workshop did as much for them at home as it did at work. With a 

few laughs along the way and some private moments of truthful reflection, the facilitator will give  

participants a step-by-step roadmap of, and opportunity to practice, what to do and say when you  

have offended someone in your community, and when someone has offended you. 

Introductory (Administrators and Trustees). Room 138 (Upper School, 1st Floor) - Round 2 only 

 

When Neutrality is not Enough: Managing Heated Diversity Discussions in the Classroom 

Teresa Nance, Associate Vice Provost for Diversity and Inclusion and Chief Diversity Officer, and Edward G. 
Fierros, Ph.D., Associate Professor, Associate Dean of Diversity and Inclusion, Villanova University  (p. 29) 

Contentious conversations in schools related to issues of equity and inclusion have grown in number and 

complexity. As educators committed to providing all students an educational experience marked by equity 

and inclusion, we know that elevating those moments to authentic learning takes skill, a complex under-

standing of the issues involved and a willingness to go beneath the surface of unstated assumptions and 

unspoken beliefs. This workshop introduces participants to a technique used in dialogue programs called 

"Multipartiality". In a dialogue, facilitators recognize the importance of encouraging all students to partici-

pate but also realize that the interrogation of any topic must take into account a variety of perspectives, 

even those not in the conversation at the moment. Creating opportunities for students to engage with  

perspectives not their own while simultaneously learning and thinking through issues of power, place and 

justice is the goal of this practice. Too often issues of diversity, equity and inclusion don't just happen 

when we want them to happen. Nor do they happen when the resident diversity expert is in the room. If 

we take seriously the imperative, to transform our schools into places where we can talk about all sides of 

an issue and remain faithful to our commitment to justice and inclusion, more teachers should develop skill 

in managing difficult conversations. This session will provide participants with a background to the concept 

and ways to employ this technique in schools. 

Intermediate (Upper School). Room 147A (Upper School, 1st Floor) - Session Repeats 

MCRC@ADVIS & Carney Sandoe Equity in Action Grant Recipients 
 

Upstream: Songs for Building Equitable, Just, and Loving Community in  

Preschool-3rd Grade Classrooms 

Dwight Dunston (Sterling Duns), Coordinator of Equity and Justice Education, Friends Central 
School; Brian Caselli Jordan, Educator/Musician, The Philadelphia School/City Love (p. 28) 

"Nip troubles in the bud; sow the great in the small. Big things of the world can only be tackled 

by attending to their small beginnings." - Lao Tzu. In order to build the world we need, we 

must head upstream and begin the work of equity and justice with our youngest learners. In 

this workshop we will share a participatory sequence of our songs and discuss using them to 

open up meaningful, developmentally appropriate dialogue and action in the classroom around 

racial justice, equity, identity, solidarity, self-love, and beloved community in the face of role 

models demonstrating the opposite. We will end by sharing our creative process and putting it 

to use in order to make a full group song! Come sing with us! 

Introductory (Lower School - Room 223 (Middle School, 2nd Floor Study Hall)  

Round 1 only 

 

City Love Performance: Come sing along with this West Philly social justice music and education 

duo before the closing keynote, from 2:00-2:15 PM, in the Carpenter Fieldhouse. 
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EQUITY & INCLUSION EXEMPLARS:  

PROGRAMS, MODELS, BEST PRACTICES, PROMISING NEXT PRACTICES 
 

A Guiding Conceptual Framework for Programming Diversity, Equity and Inclusion  

Community Collaboratives 

Min Derry, Doctoral Research Assistant, Learning Fellow, University of Pennsylvania, Graduate School  
of Education, and Chair of DEICC, West Chester Friends School (p. 27) 

There is a trend towards implementing, expanding and enhancing diversity, equity and inclusion  

outreach for recruitment, programming and development across independent schools. Institutions have 

varied in their approaches to conceptualization, programming and community engagement. Often, these 

efforts have taken a superficial stance focused on ethnocentric representativeness, while others have 

taken an academic stance whereby schools have done their best sending staff to diversity training as 

well as attempting to teach communities of color about their own lived experiences. These initiatives, 

although worthy of their own merit, have fallen short of providing schools with a sustainable framework 

that engages that entire community, students, families and staff, in meaningful inquiry-based learning, 

sharing and discovery opportunities. Without a deeper framework for organization, engagement and  

co-inquiry, diversity-based initiatives only last as long as the resources available. 

Advanced (All Levels). Room 203 (Middle School, 2nd Floor) - Round 1 only 

 

Access Isn't Enough: Creating an Inclusive Environment for Students from Low  

Socioeconomic Backgrounds 

Samantha Stern-Leaphart, Director of Diversity and Inclusion, Assistant Dean of Students, The  
Pennington School; Billy Hawkey, Associate Director of Admissions, Avenues: The World School (p. 30) 

How do our missions of diversity and inclusion extend to students who experience high financial need on 

our campuses? It's not enough for schools to provide access to an excellent education for low-income 

students, schools have to also foster a sense of belonging and create equal opportunity for students to 

take advantage of the full life of the school. National research shows that students of low SES often  

experience a degree of culture shock upon arriving at their new independent school. From the cars that 

drive through campus to the clothes their peers wear, wealth becomes a salient aspect of the school 

culture. Very quickly, students feel out of place, ashamed, and isolated. Through a year of institutional 

research and capturing students' experiences, The Pennington School has responded to this troubling 

reality and has taken steps to address the issue. Learn what Pennington has done to support high-need 

students and leave with strategies to implement at your own school.  

Intermediate (All Levels). Room 72 (Math/Science Building, 1st Floor) - Session Repeats 

 

Affinity Groups in the Middle School 

Gabmara Ãlvarez-Spychalski, MS Spanish Teacher, Grade 7 Dean, MS Diversity and Equity Co-Chair,  
The Baldwin School (p. 24) 

Affinity groups are very common among upper school divisions. But are middle school students too 

young for them? In this workshop we will discuss why affinity groups are critical to the racial identity 

development of adolescents based on William Cross's “Black American Racial Identity Development  

Model” (other iterations of this model exist for different groups and are applicable as such). We will  

explore different activities and events that can occur in Middle School affinity groups and attendees will 

participate in one of these activities. Walk away ready to implement concrete materials for your own MS 

affinity group. By creating these important spaces for our middle schoolers, we can support our students 

while they grapple with and grow into their racial identities. 

Introductory (Middle School). Room 210 (Middle School, 2nd Floor) - Round 1 only 

 



13  Tower Hill School 

 e
q

u
ity

 &
 in

c
lu

s
io

n
 e

x
e

m
p

la
r
s
 

Black at Haverford: Conversations Not Had - Making Experience Visible 

Brendon Jobs, Director of Diversity and Inclusion, Kerry Kettering-Goens, Middle School Diversity  
Coordinator, and Luqman Kolade, Upper School English Teacher, The Haverford School (p. 31) 

Independent Schools are on the forefront of reimagining schools as spaces to bring people together 

across lines of difference in ways still yet unrealized in modern society. Diversity, Equity and Inclusion  

as a practice stands in contradiction to the residential segregation that is still a norm for how neighbor-

hoods organize along ethno-racial boundaries. As schools diversify, a critical challenge becomes  

empowering community members with the ability to both capture their own experiences and learn from 

the stories of others in ways that deepen connections and create new pathways for cultivating authentic 

relationships across lines of difference. In this workshop, a 30-minute screening of a portion of a student 

generated documentary of the black experience at The Haverford School will be followed by a discussion 

with workshop participants about the "conversations not had" and voices not institutionally visible in 

their own contexts. The documentary, which includes interviews from both current students and  

alumni, is the product of a long range senior project inspired by the story of Haverford's first black, 

George Smith '67. 

Intermediate (Upper School). Room 230 (Upper School, 2nd Floor) - Session Repeats 

 

Breaking White Silence 

Alicia Fernández, Lower School Spanish Teacher, Keisha Hirlinger, Music Teacher, Co-Diversity Clerk, 
and Michelle Podulka, Library/Technology, Co-Diversity Clerk, Abington Friends School (p. 28-29) 

What is white silence? What is the impact? How do you identify and help people move past their  

resistance and break down white silence? This interactive presentation will explore factors that  

contribute to white silence creating a space for white people to step up in the work. These presenters 

discuss how an eye-opening faculty meeting shed light on the white silence in their progressive  

community. During an exploration meeting with the Diversity Committee, key strategies were identified 

to help facilitate more engagement of their White colleagues. The Diversity Committee came back to a 

subsequent faculty meeting where they named the White Silence and shared the impact of this silence 

on faculty of color. The presenters then facilitated another faculty meeting implementing the strategies 

identified in the Diversity Committee meeting. This session will explore and name these strategies to 

give participants tools to facilitate similar conversations and break down White Silence in their schools. 

Social justice work is all of our work. Too often white people do not participate in discussions that fur-

ther the work. This creates an atmosphere in which people of color feel unsure, alone and burdened in 

the work. How can you depend on an ally that disappears during hard conversations? This workshop 

provides necessary tools to open the conversation and create brave spaces. 

Advanced (All Levels). Room 215 (Middle School, 2nd Floor)- Session Repeats 

 

Bridging the Gaps between Admissions, Retention, and Reengagment of Students and 

Alumni of Color 

Lauren Lewis, Senior Associate Director of Enrollment Management/Director of Inclusion and Diversity, 
Foxcroft School; Anika Walker-Johnson, Director of Equity and Inclusion, Germantown Academy (p. 33) 

Often, when in conversations with independent school admission officers, students of color are focused 

on their classroom and extracurricular experiences without a clear sense of why outreach and advocacy 

from the diversity and inclusion office is necessary to find a sense of place in other areas of the school 

community. In addition, they are uninformed about how the work of the advancement office can help to 

provide further access to opportunities that go beyond tuition, room, and board. How can we use the 

triple-threat boarding school approach (in which adults play the three central roles of teacher, coach, 

and dorm parent) to the holistic education and support of students as a model for closely aligning the 

work of the offices of admission, diversity and inclusion, and institutional advancement to provide a 

greater measure of relationship and engagement with students and alumni of color? Walk away from 

this workshop with additional tools for how to attract and retain students of color and re-engage alumni 

of color and use this model as a foundation for a universal approach to institutional relationships 

(boarding and/or day schools) with a variety of stakeholders. 

Intermediate (All Levels). Room 150 (Upper School, 1st Floor) - Session Repeats 
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Courageous Conversations: Creating Brave Spaces to Talk About Challenging Topics 

Kerri Schuster, English Teacher, and Kelly Weber, Head of History/Community Service Coordinator,  
Sacred Heart Academy Bryn Mawr (p. 35) 

Students want to talk about issues surrounding diversity, equity and inclusion… and they want to listen. 

In response to student demand for dialogue skills and a brave space to use those skills, we created  

Courageous Conversations, an after-school event that gives students an opportunity to discuss  

challenging topics and current events in a way that fosters active listening and productive participation. 

This presentation will give you the tools to create a similar space in your own school. After participating 

in this program, students have observed that they learned a lot about people they thought they already 

knew and about topics they thought they already understood. Our work has not only made students 

more aware of the diversity on our campus but has also brought about a larger, school-wide exploration 

of diversity and inclusion on campus. 

Introductory (Upper School). Room 208 (Middle School, 2nd Floor) - Round 2 only 

 

Engaging Alumni of Color 

Michelle Palmer, Alumni Diversity Manager, Germantown Friends School; Diane Mallery, Engagement 
Team Leader, Dunleavy & Associates (p. 33) 

There is a long tradition of many Alumni of Color leaving independent and private schools after gradua-

tion and never returning. Why have so many never returned to their former institutions? Germantown 

Friends School recognizes our alumni of color as brilliant and creative members of our community so 

decided to tackle this question directly. The Alumni of Color Initiative supports the school's commitment 

to diversity, equity, and inclusion. In this workshop you will learn how to develop overall strategies for 

Alumni of Color within the school's list of priorities, plan and organize events for Alumni of Color, build a 

mentorship program and find creative ways to engage Alumni of Color into the life of your school. 

Introductory (All Levels). Room 151 (Upper School, 1st Floor) - Session Repeats 

 

It Starts With What We Value: Effective Strategies for Developing and Maintaining a 

Healthy, Diverse Workforce  

Eric Jones, Head of School, and Beth Vaccaro, Director of Curriculum and Instruction, Community  
Partnership School (p. 32) 

A diverse workforce provides tangible benefits for our schools that extend beyond mere altruistic notions 

and legal compliance. Maximizing the benefits associated with such diversity requires an approach to 

hiring that prioritizes talent acquisition of members from underrepresented groups. To move beyond 

multicultural hiring efforts that produce hit-or-miss results, schools must confidently commit to equity 

and inclusion as institution-wide imperatives that are tied to tangible goals across all areas of the school 

community. Such holistic and intentional DEI efforts position schools to more effectively recruit, hire, 

retain and benefit from the increase in talent, experiences, and innovation that result from greater diver-

sity in our midst.  

Introductory (All Levels). Room 203 (Middle School, 2nd Floor) - Round 2 only 

 

Owning Our Bias and Its Impact on Our Students 

Jason Potten, Teacher (Mathematics, Computer Science and Engineering) and Instructional Coach,  
The Baldwin School (p. 35) 

Despite a growing body of research that identifies specific strategies educators can use to close  

achievement gaps in the classroom, many of the practices that take place on a day to day basis remain 

unchanged. Why? Is it because people don't like change? Every educator you speak with will tell you 

that they will do whatever is best for students. Could it be rooted in a deeper issue? One that is  

connected to our own experiences and how they impact our thoughts and actions? Not only do these 

experiences impact us consciously, but they also impact us subconsciously. If we are able to come to 

terms with our own biases, then we will better understand our impact on students and how we support 

them, creating an internal drive to make changes. Gain an understanding of implicit bias and how you 

can use Project Implicit's “Implicit Association Tests” to understand them and impact change. Walk away 

with actionable strategies that reduce stereotype threat and impact student performance for the better. 

Introductory (All Levels). Room 170 (Math/Science Building, 2nd Floor) - Round 1 only 
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Stay Woke with Middle School Racial Affinity Groups 

Erica Snowden, Lower School Dean, and Josh Goodstein, Middle School Science Teacher, Greene Street 
Friends School (p. 29) 

Greene Street Friends School has just finished our third year of mandatory racial affinity groups in middle 

school. At the end of our first lesson ever, an anonymous comment was displayed on a message board 

for all students to see: "If you are black, then you have something to say. If you are white, then just shut 

up." Come learn about how we turned this divisive comment into a powerful lesson on color blindness. 

We will share the process of developing these groups, the lessons that we have prepared, and the many 

challenges that we have faced along the way. In overcoming these challenges, we have developed a 

toolbox of best practices that we will share in the hopes of supporting other educators in starting similar 

groups. Come learn how our groups have evolved from year 1 to now, focusing on deeper, more personal 

conversations, bringing in students of even younger grades, and building student leadership in engaging 

members outside of our community in our now annual Stay Woke Day. Affinity groups at Greene Street 

Friends School have been instrumental in helping all students to develop their own positive racial identi-

ties. The groups have led to more conversations about race outside of these groupings and helped our 

students to recognize privilege and respond to microaggressions. Lastly, they have helped our students  

to recognize the complexities of race that exist within our school and in the real world. 

Intermediate (Middle School). Lower School Library (1st Floor) - Round 2 only 

 

St. James 2 College: A Graduate Support Program 

Mandisa John, Associate Director of Graduate Support, St. James School (p. 31) 

Young people who are the first in their family to graduate from college can shatter an intergenerational 

cycle of poverty. However, many first-gen students never make it to college, and far too many are not 

graduating at the same rate as their peers. Financial and cultural barriers prevent many first-generation 

students from pursuing or successfully completing post-secondary degrees. Knowing this, St. James 

School created a Graduate Support Program, the goal of which is to ensure that students continue their 

educational advancement, fulfill their potential, and achieve productive roles in society. As St. James 

School prepares for its first set of high school graduates and college students, the structure of the  

program and specific levels of support will expand to benefit graduates in the following ways: 

• Graduates will have early exposure to colleges and access to equitable opportunities; 

• Graduates will receive individualized support through their college application process; 

• Graduates will receive a tailored list of colleges that will be the best fit for all of their needs—  

academic, social, financial, etc.; 

• Graduates will enter and persist through the college of their choice.  

Grows, glows, and findings will be shared from the department's work since launching in 2013 on the  

levels of supports given to low income students of color to and through high school and college. 

Intermediate (Upper School). Room 76 (Math/Science Building, 1st Floor) - Round 1 only 

 

Three Lessons to Support DEI work with K-3 Students  

Sarah Na, Diversity and Community Life Coordinator, and Dr. Leigh Serra, Diversity and Community  
Life Coordinator, Germantown Academy (p. 34) 

Over the last five years at Germantown Academy, we have been crafting and refining a developmentally 

appropriate identity, diversity, equity and advocacy (IDEA) curriculum that addresses needs facing  

children in our classrooms. We will share our journey and highlight three lessons we use with our younger 

students to introduce IDEA concepts. The first lesson will focus on helping students create identity  

portraits and develop language around discussing identity. This lesson is the foundation for two additional 

interactive lessons focused on skin tone paint palettes and a hair texture board. By providing mirrors and 

windows for students, important connections are made that affirm the value of individual identities.  

Students are then able to advocate for themselves and others. Elementary aged students require implicit 

and explicit curriculum around noticing, discussing and celebrating our differences. It is developmentally 

appropriate for Lower School aged children to notice differences and to want to discuss them. Through 

our Health and Wellness programming we acknowledge these observations and explicitly introduce kind 

language for discussing our physical, religious, cultural and familial differences while guiding our students 

toward empathic thinking.  

Introductory (Lower School). Room 238 (Upper School, 2nd Floor) - Session Repeats 
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ORGANIZATIONAL DEVELOPMENT & INSTITUTIONAL CHANGE  

FOR EQUITY AND INCLUSION 
 

Aligning Your Diversity Goals and Hiring Practices  

Jen Cort, Founder, Jen Cort Consulting (p. 26) 

A high school administrator shared the following thought expressed by many administrators: "We want to 

hire faculty and staff meeting our school’s equity and inclusion goals but can’t get them to come to our 

school". 'Jeff', a black high school teacher echoed the experiences of many applicants stating, "I can’t 

seem to get beyond an interview and when on campuses I often do not feel welcome." Schools frequently 

share a challenge of recruiting, hiring, and retaining faculty and staff of diverse backgrounds. At the same 

time, candidates share a desire to be hired, retained, and welcomed by schools. Repeatedly hearing 

schools and potential employees being unsuccessful at finding each other led to a study of hiring practices 

including interviewing and surveying administrators and candidates. The study describes five stages of 

hiring with most schools beginning at stage three, and ending at four. This workshop offers a detailed plan 

for immediate implementation at your school. Featured in NAIS and Net Assets.  

Intermediate (All Levels). Room 234 (Upper School, 2nd Floor) - Round 1 only 

 

Breaking the Bonds of Bias in Hiring Practices 

Toni Graves Williamson, Director of Equity and Inclusion, Friends Select School; Deborra Sines Pancoe, 
Associate Director, Friends Council on Education (p. 30) 

Our schools commit to being inclusive communities, but how do we reflect this commitment when hiring? 

How do we move beyond the established network to seek a broader pool of candidates? How do we retain 

employees from marginalized groups once they enter the school community? Presenters will share strate-

gies that go beyond using head-hunters and instead develop systems that help hiring committees to con-

front their own biases. They will offer real-life scenarios that will inform participants of some of the pitfalls 

that schools face during the process of hiring and the potential dangers of recruiting employees that help 

to change the landscape of the school, by not putting systems in place that intentionally work to retain 

those hires. Participants will be given an opportunity to share their own resources with each other that 

have brought them success in diversifying their institutions. Activities will help those in attendance to re-

flect on their own personal work that will challenge them to grow as part of the hiring process. The group 

will discuss ways to anticipate cultural shifts that will help move towards more inclusive schools. Partici-

pants will walk away with written resources for hiring committees, a step-by-step guide for creating a 

meaningful process, and some concrete ideas for onboarding that help with retention of new employees. 

Advanced (All Levels). Room 178 (Math/Science Building, 2nd Floor) - Round 2 only 

 

Getting Out of the Silos to Build Culturally Competent Communities 

Sherry Coleman, Partner, Storbeck/Pimental  & Associates; Trina Gary, Founder and Executive Director, 
Independent Trust (p. 26) 

Building the capacity of school administrators to facilitate cross-cultural communication when examining 

policies program initiatives, and curriculum is essential to building inclusive communities that strengthen 

outcomes for all students. This workshop will explore the strategic work involved in creating equitable 

school communities through intentional purpose: How our good intention can support or negate the  

practice of hiring and retaining a diverse faculty and building strong constituent relationships with alumni 

of color; and developing tools to understand how our collective work can strengthen our path forward.  

We will consider the impact of a diverse faculty/administration on positive community outcomes. This  

interactive workshop will provide opportunities for participants to talk about race, hiring and recruiting, 

network and coalition building, strengthening alumni of color networks, and nurturing culturally competent 

school communities.  

Advanced (All Levels). Room 201 (Middle School, 2nd Floor) - Round 1 only 

 

A Possibilities School Diversity Model for the 21st Century 

Steve Davis, CEO, and John Linder, Board of Advisors, The Institute for Human Relations (p. 27) 

Schooling in the 20th century was all about memorizing and retaining information through the Old 3Rs 

model of Reading, ‘Riting, and ‘Rithmatic. While building on the Old 3Rs, the 21st century is about thinking 
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and generating. Our students will require a New 3 Rs beginning with the skills to Relate across differences, 

Represent massive information in multiple dimensions, and finally Reasoning skills to generate the most 

effective solutions. This workshop will empower participants with “hip pocket” skills that will not only allow 

them to practice Relating more fully to their students, colleagues, supervisors and family members, but 

they will be able to teach their children and students how to relate up, down and sideways as well!  

Participants will also learn how racism and other exclusionary practices can be Represented as systems 

and solutions developed through specific Reasoning and decision-making strategies. 

Intermediate (All Levels). Room 201 (Middle School, 2nd Floor) - Round 2 only 

 

Second Sight and the Development of Critical Thinking and Community Building Skills  

in the Current Political Climate 

John Daves, Upper School Principal, Carolina Day School (p. 27) 

Second sight is a term W.E.B. Du Bois used in 1903 in an essay entitled "Of Our Spiritual Strivings" to  

explain how black people learned to see themselves through the eyes of white society to survive during 

slavery, Jim Crow, Segregation and to achieve social mobility. Almost all of our most gifted teachers also 

possess the ability to see themselves and their discipline through their students’ eyes. Nonetheless, schools 

do not often recognize the value of the intersection of racial and academic second sight. This workshop 

will present how awareness of second sight principles will help address DEI challenges in the current  

political climate. 

Advanced (All Levels). Room 171 (Math/Science Building, 2nd Floor) - Session Repeats 

 

Sponsoring Women and People of Color to Senior Leadership 

Thu-Nga Morris, Assistant Head of School and Director of Academics, St. Edmund's Academy (p. 34) 

Independent schools have sought to expand senior leadership positions to women and people of color. 

Despite these efforts, the percentage of women and people of color in headships has remained relatively 

constant for the past two decades. Now more than ever schools have a responsibility to create and sustain 

leadership that closely mirrors the diverse composition of their student populations. Sponsorship, broadly 

defined as the act of advocating for and promoting a high performer in a professional network, is one 

strategy that could help aspiring leaders overcome gender and racial barriers in the workplace. This  

session will present perspectives on the sponsorship experiences of heads of school and explore how it has 

influenced the advancement of women and people of color to senior leadership positions. The workshop 

will also help to build participants' understanding of career sponsorship and the opportunities it can create 

for aspiring school leaders. Participants will learn how sponsorship is defined and how it is distinguished 

from mentorship. Additionally, participants will leave with a better understanding of the social and political 

dynamics of sponsorship and the ways in which they can position themselves to be successfully sponsored 

by people in positions of power or to be effective sponsors of aspiring school leaders. 

Intermediate (All Levels). Room 241 (Upper School, 2nd Floor) - Session Repeats 

 

What School Integration Really Means and How We Can Make it Happen 

Mirangela Buggs, Director of Equity & Diversity Engagement, Dwight-Englewood School (p. 25) 

The project of school integration is an unfinished one in the United States. The movement to racially  

desegregate schools that began in the 1950's has largely been regarded as unsuccessful in many parts of 

the nation. However, school desegregation is merely the first step towards the full integration of schools. 

Independent schools with commitments to demographic diversity and to DEI work are uniquely poised to 

model what true school integration can be in America. In this workshop, participants will explore why 

school can and should be safe and nurturing for everyone. We will work with an updated definition of 

"integration" and brainstorm how the full inclusion of students-families and faculty-staff of diverse social 

identities is an important educational project for the 21st century. Here we will discuss the institutional 

vision and commitments needed to realize school integration as a practice of community-building, teaching 

and learning across difference. Participants will take away a visionary lens that can impact the culture of 

their schools and recast DEI work as part of a larger educational project. Independent school educators 

can begin to see DEI work as interconnected across the region and the nation, not in isolation at our  

individual schools. 

Advanced (All Levels). Room 213 (Middle School, 2nd Floor) - Session Repeats 
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RACIAL AND ETHNIC IDENTITIES: DEVELOPMENTAL MODELS,  

FRAMEWORKS, APPROACHES 

FEATURED WORKSHOP: 
Teaching While White: White Identity in Teaching and Learning 

Jenna Chandler-Ward, Co-Director, Teaching While White (p. 25) 

Over 80% of educators are white, yet when we talk about race in education, 

rarely does the discussion include how whiteness impacts the how and what 

of what we teach, as well as how whiteness influences expectations, school 

culture and "norms". Designed for white teachers, this workshop will explore what it means to 

be white and why exposing this is essential in order to critically analyze curriculum, teaching 

methods, policies, and procedures. By looking closely at the stages of white racial identity 

development, we will uncover how stereotypes influence everyone, and how we can be more 

conscious of our own biases in the classroom to ensure that we are effective teachers for all 

students. This workshop will connect theory to practice and offer tools for both personal  

exploration as well as resources in creating a more equitable campus. 

  

When white educators are better able to understand how whiteness impacts teaching and 

learning, they become more racially literate and can then model and lead discussions with 

greater skill and care, as well as be better educators for students of color. 

• Participants will understand that whiteness is not incidental to who they are  

as educators. 

• Participants will begin to uncover some of their earliest messages about race  

and track how they impact their interactions in school. 

• Participants will understand the importance of teacher expectations and how  

they can fluctuate based on racial stereotypes. 

• Participants will explore hidden norms and implicit curriculum. 

• Participants will understand the necessity for ongoing personal racial inquiry. 
 

Intermediate (All Levels). DuPont Theater - Session Repeats 

Developing a Multi-Modal, Differentiated Course on Race and Society 

Nic James Director of Diversity, Equity, and Inclusion, Delaware Valley Friends School (p. 31) 

The purpose of this workshop is to share methods and approaches for creating a learning environment 

where the difficult topic and content of race and racism can become more accessible and meaningful for 

students who learn differently. The goal is to present research methods and best practices, including 

differentiation and assessment strategies, classroom environment design, various learning modalities, 

and technology tools, that have supported successfully implementing a "Race and Society" course that  

is accessible, tangible, validating, and appropriate for upper school students with LDs. This multi-modal 

course operates as a courageous space that is discernible and relatable for students managing their  

specific learning disability and is designed to cultivate and develop student literacy and competence  

and to demonstrate an understanding of and facility with the topic of race in our ever-evolving and  

ever-changing society. 

Intermediate (Upper School). Room 227 (Upper School, 2nd Floor) - Session Repeats 
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FEATURED WORKSHOP: 
You Are All of Your Identities; Pluralizing the Idea of the Self 

Peggy McIntosh, Senior Research Scientist, Wellesley Centers for Women, 
Wellesley College (p. 34) 

This interactive session will engage participants in a new framing idea: that  

all of us—students, parents, teachers, administrators—have plural identities. 

Being complex is not being weak, cynical, or hypocritical. Knowing oneself as complex is  

intelligent, realistic, and effective in living one's life. Participants will test this hypothesis by 

using their own lives as their databases for the session, in conversation, writing, and brief 

serial testimony about their own experiences. Support for complexity of self from earlier 

thinkers will be cited briefly from the works of James Baldwin, Walt Whitman, Jean Baker  

Miller, Jamaica Kincaid, John Dos Passos, William James, and Carl Jung. The aim of the  

session is to encourage participants to explore whether thinking of their identities as plural 

could be useful to themselves, their communities, their schools, or the world. 

 

Participants will identify many complexities in themselves. 

• They will not be critiqued or judged for their complexities. 

• They will hear of many thinkers for whom complexity was a respected or  

central theme. 

• They will feel less fraudulent when having mixed feelings or "being of two minds" 

about something, including an aspect of their identity. 

• They may apply the idea of plural identity to themselves and/or their schools. 
 

Intermediate (Upper School). 1919 Room (Main Building, 1st Floor) - Session Repeats 

It Takes A Village: Creating and Cultivating Brilliance and Black Boy Joy in  

Predominantly White Institutions 

Mikael Yisrael, Director of Diversity and Inclusion, Abington Friends School; Norman Bayard, Dean of 
Students, Friends Select School (p. 24) 

Chances are you have heard the old adage, "It takes a village to raise a child." While we agree with this 

familiar saying, we also recognize that, at times, it is necessary to first create the village. In that spirit, 

we founded an affinity group for young boys who identify as Black/African-American based on the Nguni 

Bantu term, Ubuntu, meaning "humanity" and often translated as "I am because we are." The purpose 

of the group is to establish a community of support and create a safe space for the boys to authentically 

connect with each other on a deeper level. We discuss topics such as the meaning and importance of 

Ubuntu and develop vision statements for how we want to spend our time together. Ubuntu not only 

serves as a rite of passage and cultural curriculum but also encourages academic achievement and  

cultivates success in the larger academic and co-curricular school community. Ubuntu celebrates the 

brilliance in black boys and grants permission to engage in unapologetic black boy joy. Join us! 

 

Folks will learn why there is a need for affinity groups (safe spaces) for Black/African-American boys, 

particularly within predominantly white institutions.  They will also learn the benefits of creating/having 

such a group; not only for those involved but also for the entire school community. 

Intermediate (Lower School). Room 144 (Upper School, 1st Floor) - Session Repeats 
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SOCIAL JUSTICE, ACTIVISM & ALLYSHIP FROM THE  

CLASSROOM TO THE COMMUNITY 
 

Decolonizing the Elementary Curriculum. Bringing Identity, Activism, and Social Justice to 

the K-4 classrooms  

Francoise Thenoux, Lower School Spanish Teacher, Friends Select School (p. 36) 

Elementary classrooms, and especially World Language classrooms, are uniquely suited to challenge and 

disrupt misconceptions, and stereotypes that lead to structural inequality and discrimination. Even so, 

there is a void of curricula and resources that implement DEI best practices, especially at an Elementary 

School level. There are instead a lot of resources that promote stereotypes, dehumanization of the 

speakers, and white-savior mindsets. This session discusses the development of an inclusive and  

equitable curriculum with a focus on social justice. Attendees will learn of  Francoise's journey into the 

creation of interdisciplinary units that have encouraged her students to become critical thinkers, effective 

allies, and history inquirers. Students in her class not only have learned about art, geography, history, 

cultural and spiritual traditions of different Spanish speaking countries, but also about the root issues that 

have caused today's structural inequities. Through the exploration of topics such as identity, immigration, 

gender, racial and cultural stereotypes, and effective allyship, her students have worked towards  

awareness and understanding of their role as agents of social change in today's world. Attendees will 

leave with knowledge of best practices, inspiration, ideas, and practical tips on how to implement a  

more equitable, inclusive curriculum. 

Introductory (Lower School). Room 181 (Math/Science Building, 2nd Floor) - Session Repeats 

 

Designing for Impact: Social Justice & Mass Incarceration 

A.J. Ernst, Dean of High School Academy, Girard College (p. 28) 

Purpose-driven education motivates students and educators; it is relevant and intuitive. Thematic  

curricula allow for collaboration and deep learning, fostering 21st Century skills. Creative partnerships 

can be forged in any field. Girard College and the Eastern State Penitentiary are building on previous  

successes to embark on an even bolder collaboration. The sophomore class will study mass incarceration 

to explore themes of social justice through placed-based learning. Navigating issues of race, punishment, 

morality, and redemption, students will confront difficult topics that must be addressed by society.  

Culminating with the creation of an actual exhibition for the public, students will have the opportunity  

to authentically demonstrate their learning through increasing public awareness. This workshop will  

illustrate how such meaningful work is achievable in any context. Participants will leave the workshop 

with a greater understanding of the need to centralize social justice in schools, an example of that can 

serve as a framework for future projects, and clear next-steps to create powerful curricula at any site  

of learning.  

Introductory (Upper School). Room 212 (Middle School, 2nd Floor) - Session Repeats 

 

Justice Warriors: Using Racial Literacy to Develop High School Activists to Challenge  

Everyday Microaggressions 

Shahidah Kalam Id-Din, English Teacher and Lee Payton, Assistant Director of Upper School,  
William Penn Charter School; Shamm Petros, Clinical Research Coordinator, University of Pennsylvania; 
Morgan Reid, Program Assistant, The Lion's Story; Jalynn Johnson, Student (senior) and Jameson Ford, 
Student (senior), William Penn Charter School (p. 32) 

Youth activism has demonstrated the potential to change public opinion toward social change regarding 

gun control and school reform policies. But how do youth learn the skills to speak their voice on social 

justice issues ranging from homophobia to racial hatred? A recent classroom intervention was conducted 

for 17 students at Penn Charter over the course of 3 months. The intervention involved teaching  

students to be proficient at using racial literacy skills of reading, recasting, and resolving racially stressful 

encounters that occur in face-to-face social situations. Results found that students reported greater  

confidence in their ability to 1) accurately identify their emotions, thoughts, and physical reactions to  

microaggression incidents (mostly racial and sexual identity), 2) reduce their in-the-moment  

microaggression stress, 3) record their feelings; and 4) speak up against injustice. This workshop will 

discuss these findings using diary records and youth testimonials. 

Intermediate (Upper School). Room 242 (Upper School, 2nd Floor) - Session Repeats 
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MCRC@ADVIS & Carney Sandoe Equity in Action Grant Recipient 
 

Engaging Math Students With Civics and Social Justice 

João Gomes, Upper School Math Teacher, Upper School Coordinator of Equity  
& Inclusion, The Agnes Irwin School (p. 29) 

Structural inequality is the result of a process that cannot be fully understood without 

mathematics. Core math classes already cover the topics needed to explore civics and 

social justice, but rarely do these classes include problems that explicitly explore these 

themes. At the same time, math teachers often discuss the need for more engaging 

applications to help students develop a mathematical lens through which to view the 

world. This seminar will explore justifications for including problems centered around 

social justice and civic engagement and help teachers get started by providing them  

with a database of such problems arranged by Algebra topic.  

 

Students can tell when something is/not important to a school. When topics centered 

around equity and inclusion are absent from STEM classes or relegated to senior electives 

for students who have fallen below grade-level, it sends a clear message to everyone in 

the community. If schools want to show that DEI issues are important, they must find 

ways to infuse the core curriculum with relevant topics that help students explore 

America's past and present as we prepare them to lead in the future. Participants will 

come away with helpful tips and a framework to help them engage with others in their 

community (including faculty, parents, administrators, and boards) about adding social 

justice topics to core math classes. They will also be given access to a database of social 

justice applications, arranged by Algebra topic. This will allow participants to hit the 

ground running when they return to their schools and start the work of creating a more 

meaningful and transformative math curriculum. 

Intermediate (Upper School). Room 149 (Upper School, 1st Floor) 

Session Repeats 

One Student CAN Make a Difference in the Quest for Social Justice 

Savannah Shepherd, Student, Sanford School; Amy Shepherd, Director of Diversity, Equity, & Inclusion, 
St. Anne's Episcopal School (p. 36)  

The life of Sanford senior, Savannah Shepherd, was forever changed when she attended the opening  

of the Legacy Museum and the National Memorial for Peace and Justice in Montgomery, Alabama in 

April 2018. There she learned about the impact of slavery, lynching, Jim Crow, and mass incarceration 

on our lives today. Savannah was immediately inspired to do something to exact change and upon her 

return to Delaware, she solicited the state to erect a historical marker in memoriam of the one recorded 

lynching in the State of Delaware. The goal of this endeavor was to have the state acknowledge this 

ugly incident in its past and start a conversation to ensure that history will not repeat itself in this  

manner or any like it. The journey had many ups and downs, triumphs and challenges, but ultimately 

Savannah learned that one small voice can make a big difference and bring people together even when 

the conversations are difficult and painful. This session will illuminate the power of sharing the whole 

truth of history with students who are then equipped to form their own opinions and develop their own 

feelings about equity and inclusion. Participants will leave the workshop feeling inspired to dive into 

deep conversations with their students and eager to support and encourage their students to take on 

monumental challenges. 

Intermediate (Upper School). Room 147B (Upper School, 1st Floor) - Session Repeats 
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FEATURED WORKSHOP: 
 

What Does Injustice Have to do with Me? Educating Affluent White 

Students for Social Justice 

David Nurenberg, Associate Professor of Education, Lesley University (p. 34) 

Public discussions about race and equity in schools tend to focus exclusively 

on marginalized students. But social justice education will always have limited 

impact without actively targeting the other part of the ecosystem: white  

students, particularly affluent white students. Even as America grows more 

diverse, its schools become more racially segregated, and it can be very  

difficult for teachers working in all-white or majority-white schools to find  

resources specifically targeted towards engaging their students in meaningful 

racial and social justice education. This presentation will argue for the need  

to develop such resources, offer a sampling of tools and case studies, and 

engage participants in planning for such work in their own schools. Key to 

this mission is helping affluent white students, along with school leaders and 

parents, understand the relevance and benefit of such learning for white  

students; in other words, to see "what injustice has to do" with them.  

Intermediate (Upper School).  

Room 75 - Lecture Hall (Math/Science Building, 1st Floor) - Session 

Repeats 

Service Learning: Learning to Serve 

Ida B Malloy, Coordinator of Civic Engagement, The Baldwin School (p. 33) 

Service-learning and civic engagement create images in the minds of faculty and students. For many  

institutions is has become a required component. For some, service and various types of engagement  

are important and help to create a new generation of volunteers, agents of change and philanthropists. 

Although service and civic engagement are important to many, for some it is a bitter pill to swallow. For 

those who do not enjoy service or any sort of engagement, it must be questioned if they are needed or 

should they be required to participate. This workshop will offer approaches to guiding students through 

service, as well as teaching team building for schools that have service-learning opportunities. Critical 

questions that will be considered include:  1) Why perform service? 2) What is the expectation of the 

school's service model? 3) What are the students learning? 4) What is the impact on the community and 

the people? 5) Is the project sustainable? 

Intermediate (All Levels). Room 210 (Middle School, 1st Floor) - Round 2 only 

 

Teaching Affirmative Consent 

Anna Miller, French Teacher, Upper School Equity and Inclusion Coordinator, Tower Hill School (p. 33) 

The #MeToo era has brought to light the pressing need for change regarding how we think and talk  

about the intersection of power and desire. In this session, we will answer questions including: What  

does affirmative consent mean, and how is it different from "no means no"? How can we get our students 

thinking critically about what affirmative consent might look like in their own lives? The session will begin 

with an introductory discussion of the concept of affirmative consent and then move into a demo version 

of the workshop we're using to educate our Upper School students. The session aims to empower  

educators to help students better understand and effectively apply concepts of consent to a variety of 

social situations, with the larger goal of teaching the utility of establishing clear, healthy boundaries.  

Introductory (Upper School). Room 228 (Upper School 2nd Floor) - Session Repeats 
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SOCIAL/CULTURAL IDENTIFIERS DIVERSITY, EQUITY & INCLUSION 
 

Gender, Emotional Intelligence and Mindfulness 

Alexandra Scott, Principal, Alex Scott Consulting (p. 35)  

Fostering emotional intelligence is central to the mission and vision of a successful school community. 

Students and faculty that are mindful and intentional about who they are, how they affect others and 

how they can best maximize potential, create positive communities and support social justice. 

Understanding the role gender identity plays in personal and collective development is an essential 

component of self-awareness-an awareness that naturally extends to understanding the social, historical 

and political impact of gender roles and expectations. This workshop will be a wide-ranging conversation 

about the visible rise of transgender and gender non-binary students and adults; how this emergence 

demands we reexamine the very nature of gender itself, its conscious and unconscious impact on 

individuals and society and how we can utilize mindfulness training and curriculum to facilitate personal 

and collective growth. 

Intermediate (All Levels). MS/US Library (Upper School, 1st Floor) - Session Repeats 

 

Understanding White Privilege 

Kristen Ostendorf, History Teacher, William Penn Charter School  (p. 35) 

Many people who identify as white don't consider the cultural aspects and identifiers that go with having 

white skin. This means that unearned privilege goes unexamined. In the educational context, white 

teachers often leave unchallenged how "whiteness" impacts their curricula and students, particularly 

students of color. In this workshop, educators will gain a brief survey of some work being done on this 

topic, including that of Debby Irving and Robin DiAngelo. During the interactive discussion, participants 

will work to identify where white culture infiltrates their lives and how it reinforces systemic racism. 

From there, participants will work to examine where it manifests itself in their personal lives and 

curricula. After thoughtful discussion, participants will create an action plan and connect with an 

accountability partner to help them implement their plan. Understanding white culture and identity is 

essential to building anti-racist educators. Understanding the unearned privilege helps white educators 

identify "whiteness" when it appears in curriculum and assists us in dismantling systems of oppression 

that would otherwise remain invisible in our schools. Participants will have a better understanding of 

white culture and white identity; will be better able to identify white privilege in their personal and 

institutional context; and will leave the workshop with a concrete "next step" to engage in social justice 

work and/or dismantle racism. 

Introductory (All Levels). Room 177 (Math/Science Building, 2nd Floor) - Session Repeats 
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GABMARA ÃLVAREZ-SPYCHALSKI 

Gabmara Ãlvarez-Spychalski is the Middle School Spanish Teacher, Grade 7 Dean and 

Diversity and Equity Co-chair at The Baldwin School. She has presented her workshop "Cultural 

Competency: Theory into Action" which focusses on addressing microaggressions in the 

classroom, at the PAIS and Latinx Youth Conferences. Additionally, she co-presented a 

workshop at the NAIS People of Color Conference entitled "Colorism in the Latinx Community." 

She officially piloted and has advised Baldwin’s Middle School Black Student Union for the past 

five years. 

Affinity Groups in the Middle School (p. 12) 

Equity & Inclusion Exemplars 

Introductory (Middle School). Room 210 (Middle School, 1st Floor) - Round 1 only 

 

NORMAN BAYARD & MIKAEL YISRAEL 

Norman Bayard has been an educator (serving as a teacher and an administrator) for 23 

years. He has spent the bulk of his career in Philadelphia public and charter schools where he 

developed a passion for teaching and conducting rites of passage classes for boys and young 

men of color. Prior to joining the Friends Select School community as the Upper School Dean of 

Students, Norman served four years as the Lower School Dean of Students and Community Life 

at Germantown Friends School. Mikael Yisrael is a graduate of Cornell University with a 

Bachelor of Science in Policy Analysis and Management and received his Master of Science in 

Higher Education from Drexel University. Mikael currently serves as Director of Diversity and 

Inclusion at Abington Friends School where he founded, Ubuntu, an affinity group, which meets 

weekly, for 4th and 5th-grade boys who identify as Black/African-American.  

It Takes A Village: Creating and Cultivating Brilliance and Black Boy Joy in 

Predominantly White Institutions (p. 19) 

Racial & Ethnic Identities 

Intermediate (Lower School). Room 144 (Upper School, 1st Floor) - Session Repeats 

 

NAVEENA BEMBRY, WHITNEY KERNER & LISA REEDICH 

Naveena Bembry is a 5th-grade teacher at the William Penn Charter School, where she has 

taught for 21 years. She teaches history through a social justice lens by considering multiple 

perspectives and highlighting marginalized voices or uncovering hidden figures in history. She 

has been active in DEI work and serves as the Lower School Diversity Co-Coordinator. She is a 

trained SEED (Seeking Educational Equity & Diversity) facilitator. Whitney Kerner is a 5th-

grade teacher at the William Penn Charter School. This is her third year of teaching writing at 

Penn Charter, but she has also taught in countries like Perú and Mexico. She is passionate about 

challenging students to write about the world in order to change it. She encourages her 

students to use their words to impact others positively and to make a difference in the lives of 

others. Lisa Reedich, LCSW, is the Lower School Counselor at William Penn Charter School. 

Beginning with her experience as a teacher and sociolinguistics researcher for the Urban 

Minorities Reading Project at the University of Pennsylvania, and then continuing through her 

training as a clinical social worker at Bryn Mawr College’s Graduate School of Social Work and 

Social Research, she has had a keen interest in understanding the connection between student 

academic achievement and emotional wellbeing as related to issues of diversity and equity. 

Be the Change & Be Willing to Change: Unpacking Identity, Biases, and Developing 

Cultural Competency in Lower School Students (p. 7) 

Building Capacity 

Introductory (Lower School). Room 217 (Middle School, 2nd Floor) - Session Repeats 

workshop presenters 
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MIRANGELA BUGGS 

Dr. Mirangela Buggs landed in independent schools by accident, when she noticed a job 

posting at a school where she was a prospective parent. She has been the senior leader for 

Diversity and Equity for eleven years at two different Northeast schools, Germantown Friends 

School and Dwight-Englewood School, stewarding multi-dimensional, organization-wide DEI 

work. Mirangela is a collaborative leader and dialogue facilitator, informed by the practices and 

pedagogies of social justice education. 

What School Integration Really Means and How We Can Make it Happen (p.17) 

Organizational Development & Institutional Change 

Advanced (All levels). Room 213 (Middle School, 2nd Floor) - Session Repeats 
 

CARISSA CASEY & KATIE CULVER 

Carissa Casey is an advocate and leader for student-centered experiences that promote 

Diversity, Equity, and Inclusion (DEI) work. She is a passionate educator interested in 

continuously learning and co-creating with others. Currently, she works at SpeakUp!, an 

organization dedicated to partnering with 35+ schools to help students, parenting adults, and 

educators to have courageous conversations around topics youth say are tough to talk about. 

Previously, she worked in independent schools leading educators in student support services 

and as a trained SEED (Seeking Educational Equity and Diversity) leader. She has presented at 

several DEI conferences with a focus on student-centered pedagogy as a platform for DEI work. 

Katie Culver is the Academic Coordinator at Steppingstone Scholars, a high school and college 

pipeline program. She has taught Race and Diversity classes at Temple University in the College 

of Education since 2010. Katie was part of the initial team that founded the Philadelphia 

Learning Collaborative, a network of schools committed to Student Centered Deeper Learning 

which encompasses non-traditional teaching and learning as well as alternative assessments. 

Student Centered Learning as Catalyst for Authentic Diversity, Equity and Inclusion 

Work in School Communities (p. 10) 

Building Capacity (All Levels). Room 209 (Middle School, 2nd Floor) - Session Repeats 
 

FEATURED PRESENTER: 
 

JENNA CHANDLER-WARD 

Jenna Chandler Ward has been an educator in non-profits, 

schools, and colleges for over 20 years, including teaching 

kindergarten through college on both coasts. Jenna is also a 

founder and co-director of the Multicultural Teaching Institute, 

which produces workshops and a conference for teachers on 

issues of equity and inclusion, and is also the Co-Founder of 

“Teaching While White,” a podcast and blog series. Jenna is 

currently a diversity consultant living in Cambridge, MA with  

her two teenaged kids. 

Teaching While White: White Identity in Teaching and 

Learning (p. 18) 

Racial and Ethnic Identities 

Intermediate (All Levels). DuPont Theater - Session Repeats 
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Jen Cort is also presenting 
It's Not Your Imagination, Kids Really 

Are Different Today! (p. 9) 

Building Capacity 

Introductory (All levels).  

Room 234 (Upper School, 2nd Floor) 

Round 2 only 

SHERRY COLEMAN & TRINA GARY 

Sherry Coleman, Partner at Storbeck/Pimental & 

Associates, is also Principal of Coleman Strategic Consulting 

(ISC), assisting schools with organizational development, 

equity, and diversity initiatives. Sherry was the founding 

director of the Independent School Consortium  of Greater 

Philadelphia, an organizational resource which focused on 

the recruitment and retention of faculty and administrators 

of color. She holds a doctoral degree from the University of 

Pennsylvania. Trina Gary, Founder and Executive Director 

of Independent Trust, has worked as Associate Dean of 

Faculty/Director of Multicultural Education at The Governor’s 

Academy, Director of Multicultural Education at Pingree 

School, Associate Director of Admissions at The Peddie 

School, and consultant, teacher and dorm parent at Pomfret 

School. She also serves as a member of the faculty of Diversity Directions and has served as a 

faculty member at the Gardner Carney Leadership Institute. Trina holds a M.Ed. in Leadership 

in Learning and Instruction.  

Getting Out of the Silos to Build Culturally Competent Communities (p. 16) 

Organizational Development & Institutional Change 

Advanced (All levels). Room 201 (Middle School, 2nd Floor) - Round 1 only 

 

JULIA COPELAND & ERICA SNOWDEN 

Julia Copeland is the Librarian at Greene Street Friends School in Philadelphia. She uses 

books to show that everyone has a story to tell and to affirm students who may feel 

marginalized or 'other'. Over the last three years, she has grown a school library that reflects 

the diversity of the GSFS community and the world around us. She has presented on this 

topic for internal Professional Development, Friends Council on Education, and the Greater 

Philadelphia Diversity Collaborative. Erica Snowden is an educator with over 15 years of 

experience within the Friends Schools network. Currently, she is the Lower School Dean of 

Students at Greene Street Friends School and also serves as the school's Diversity Clerk. She 

has presented at the UPenn Ethnography Conference, and conferences for ADVIS, NAIS, and 

the Cultural Competency Institute. Erica is a contributing author for The Guide for White 

Women Who Teach Black Boys. 

Using Picture Books as Mirrors &  

Windows to Enhance an Anti-Bias 

Curriculum (p. 10) 

Building Capacity 

Introductory (Lower School).  

Lower School Library (1st Floor)  

Round 1 only 

 

JEN CORT 

Jen Cort is a clinician, consultant, and educator with experience as a middle school principal, 

assistant head of lower school, and counselor in Lower, Middle and Upper Schools. Jen works 

with public and private schools around the country, is a speaker at national conferences, and 

contributor to many journals, magazines, and blogs. She is the host of an internationally 

syndicated podcast "Third Space with Jen Cort" bringing student, faculty, staff, and parent 

voices focusing on equity, diversity, inclusion, and justice to educators.  

Aligning Your Diversity Goals  

and Hiring Practices (p. 16) 

Organizational Development &  

Institutional Change 

Intermediate (All levels).  

Room 234 (Upper School, 2nd Floor) 

Round 1 only 

Erica Snowden is also presenting: 
Stay Woke with Middle School Racial 

Affinity Groups (p. 15) 

Equity & Inclusion Exemplars 

Intermediate (Middle School).  

Lower School Library (1st Floor) 

Round 2 only 

We regret to inform you that Sherry & Trina’s  
workshop has been canceled. 
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JESSE CRONIN-CONNOLLY & BRIAN L. JOHNSON 

Jesse Cronin-Connolly has been an early childhood educator for 10 years and currently  

co-teaches a combined 1st and 2nd grade classroom at The Philadelphia School. He is interested 

in how to have better conversations about diversity, equity, and inclusion with people of all 

ages. He is white, trans, and loves dogs. Brian Johnson is a career educator with 28 years of 

experience as a teacher, an Apprentice Principal of Instruction, a consultant, and an 

independent school administrator. Brian authored “A Look in the Mirror, One School's Study of 

Raced Based Achievement” - Independent School Magazine and is a contributing author of The 

Guide for White Women Who Teach Black Boys. Currently, Brian is the Director Diversity, Equity 

and Inclusion at The Philadelphia School. 

How to be a 1st Responder to Diversity, Equity & Inclusion Events & Issues (p. 8) 

Building Capacity 

Intermediate (All levels). Room 211 (Middle School, 2nd Floor) - Session Repeats 

 

JOHN DAVES 

Dr. John Daves' adoption by a family of educators dating back to before the Civil War inspired 

him to use social justice literacy for institutional change within independent schools. During his 

20-year career as a teacher and senior administrator, John utilized his role as a senior 

administrator to move conversations forward about situating social justice principles in private 

schools.  

Second Sight and the Development of Critical Thinking and Community Building 

Skills in the Current Political Climate (p. 17) 

Organizational Development & Institutional Change 

Advanced (All levels). Room 171 (Math/Science Building, 2nd Floor) - Session Repeats 

 

STEVE DAVIS & JOHN LINDER 

Steve Davis is the Founder and CEO of the Institute for Human Relations. He is an African 

American administrator with 28 years of experience in Independent Schools and ten years of 

experience in Higher Ed. Steve is noted for (1) co-authoring the Total Human Development 

Model for educational change, (2) diversifying and training faculty/student populations; (3) 

integrating eclectic teaching-learning-thinking methodologies, and (4) creating educational and 

extra-curricular programs. John A. Linder, Board of Advisors, The Institute for Human 

Relations served as a member of the Chester City Council from 2010 to 2012 and Mayor of 

Chester, PA from 2012 to 2016. In March of 2012, Linder was appointed to the White House's 

Strong Cities, Strong Communities (SC2) initiative, under the purview of the Department of 

Housing and Urban Development. John has been a Master Trainer and an Associate of the 

Carkhuff Institute of Human Technology, specializing in Interpersonal Skills Training for 

teachers, counselors and other human services personnel.  

A Possibilities School Diversity Model for the 21st Century (p. 16) 

Organizational Development & Institutional Change 

Intermediate (All levels). Room 201 (Middle School, 2nd Floor) - Round 2 only 

 

MIN DERRY 

Min Derry is a Learning Instructor at the Weingarten Learning Resources Center of the 

University of Pennsylvania. She supports the academic wellness of all Penn students across 

disciplines and specializes in programming and outreach for Diversity, Equity and Inclusion. She 

is also a doctoral candidate in Reading, Writing and Literacy at the Graduate School of 

Education. Her research intersects Multicultural Issues in Education, Practitioner Research, and 

the Assessment of Learning Differences.  

A Guiding Conceptual Framework for Programming Diversity, Equity and Inclusion 

Community Collaboratives (p. 12) 

Equity & Inclusion Exemplars 

Advanced (All levels). Room 203 (Middle School, 2nd Floor) - Round 1 only 
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ANDREA EMMONS 

Andrea Emmons is a Lower School Director with more than 20 years of classroom and 

administrative experience who has participated in a range of diversity initiatives including: 

S.E.E.D., Whites Confronting Racism, and the Penn Summit on Talking about Race in K-12 

Classrooms. She founded a committee dedicated to examining diversity in pedagogy and 

school community and serves on the all-school Diversity Council and the administrative White 

Anti-Racist working group at Abington Friends School.  

The Danger of Assigning Motive to Student Behavior (p. 8) 

Building Capacity 

Intermediate (Lower School). Room 146 (Upper School, 1st Floor) - Session Repeats 

 

A.J. ERNST 

A.J. Ernst is the Dean of Girard College's Quest Forward Academy, a student-centered 

program focused on the skills, habits, and mindset required for success after graduation. 

Girard College is a five-day boarding school that provides full scholarships for students of 

financial need in Philadelphia. Years leading schools and nonprofits have led him to pursue  

his doctorate at PennGSE where he is researching the school-to-prison pipeline. 

Designing for Impact: Social Justice & Mass Incarceration (p. 20) 

Social Justice, Activism & Allyship 

Introductory (Upper School). Room 212 (Middle School, 2nd Floor)- Session Repeats  

 

ALICIA FERNÁNDEZ, KEISHA HIRLINGER & MICHELLE PODULKA 

Alicia Fernández is a Lower School Spanish teacher and co-clerk of Lower School Diversity 

Committee at Abington Friends School. In 2009, she was engaged in a two-year professional 

development project with the E.E. Ford Initiative on transforming pedagogy in multi-racial 

classrooms, presenting the outcome of her project at the 2011 People of Color Conference. 

She was invited to speak at the 2017 Race Institute for Educators to share her Latinx racial 

identity. Keisha Hirlinger has been teaching for four years at Abington Friends School while 

also performing and teaching through interactive education concerts through World Café Live's 

Bridge Sessions, which creates musical experiences for students in Philadelphia's charter and 

public schools.  Keisha uses her platform as an artist and educator to bring attention to social 

MCRC@ADVIS & Carney Sandoe Equity in Action Grant Recipients 
 

DWIGHT DUNSTON (STERLING DUNS) & BRIAN CASELLI JORDAN 

Dwight Dunston (aka Sterling Duns) is a West Philly based hip-hop artist, musician, 

educator, organizer, and Quaker. He holds a BA in English from Dickinson College and an 

MA in Poetry from the University of East Anglia in Norwich, England. Sterling is the Coordi-

nator of Equity and Justice Education at Friends' Central School and also serves on numer-

ous boards throughout Philadelphia, in addition to speaking at colleges and conferences 

throughout the country. Brian Caselli Jordan is an artist and educator who uses music 

to distill his studies and experiences into songs that can help foster broader awareness of, 

and cultivate dialogue and community around, the urgent social justice issues facing us 

today. He holds a B.S. in Italian and Environmental Studies from the University of Wiscon-

sin - Madison and a Holistic Nutrition Educator certificate from Bauman College, and is cur-

rently pursuing a Masters degree in early childhood education at Temple University. Caselli 

has performed around the world and recently won the PHL Live competition in the Jazz 

music category.    

Upstream: Songs for Building Equitable, Just, and Loving Community in  

Preschool-3rd Grade Classrooms (p. 11) 

Building Capacity 

Introductory (Lower School). Room 223 (Middle School, 2nd Floor Study Hall)  

Round 1 only 
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justice issues through both performances and educational concerts collaborating with artist-

activists from Philadelphia and surrounding areas. Michelle Podulka, Lower School Diversity 

Coordinator and co-clerk of Lower School Diversity Committee at Abington Friends School, 

attended National Diversity Practitioners and Diversity Leadership Institutes. She co-facilitated 

S.E.E.D., White Affinity at P.O.C.C. and launched Courageous Conversations PD.  

Breaking White Silence (p. 13) 

Equity & Inclusion Exemplars 

Advanced (All levels). Room 215 (Middle School, 2nd Floor) - Session Repeats 

 

EDWARD G. FIERROS & TERESA NANCE 

Edward Fierros is Associate Dean of Diversity and Inclusion in the College of Arts and Science 

and an Associate professor in the Department of Education and Counseling at Villanova 

University. He completed his doctoral degree in Educational Research, Measurement, and 

Evaluation at Boston College. His major research interests are in the placement of minority 

students with learning disabilities, opportunity to learn, Native American education, and the 

theory of multiple intelligences. He also is a Fellow, National Education Policy Council and a 

Consultant, Educational Testing Service. For 40 years, Dr. Terry Nance has served as a 

teacher, scholar, leader, activist and support system for students, faculty and staff at Villanova 

University. Currently Terry serves as the Associate Vice Provost of  diversity and inclusion, and 

Chief Diversity Officer. Terry began her career in the Communication Department that she 

eventually chaired. Terry also served as the AVP in Multicultural Affairs. 

When Neutrality is not Enough: Managing Heated Diversity Discussions in the 

Classroom (p. 11) 

Building Capacity 

Intermediate (Upper School). Room 147A (Upper School, 1st Floor) - Session Repeats 
 

JOSH GOODSTEIN & ERICA SNOWDEN 

Josh Goodstein is a middle school science teacher at Greene Street Friends School. He has 

played leadership roles in the formation and running of middle school racial affinity groups as 

well as the annual student-led Stay Woke Day. Josh has presented at conferences for ADVIS 

and PAIS. Erica Snowden is an educator with over 15 years of experience within the Friends 

Schools network. Currently, she is the Lower School Dean of Students at Greene Street Friends 

School and also serves as the school's Diversity Clerk. She has presented at the UPenn 

Ethnography Conference, and conferences for ADVIS, NAIS, and the Cultural Competency 

Institute. Erica is a contributing author of The Guide for White Women Who Teach Black Boys. 

Stay Woke with Middle School  

Racial Affinity Groups (p. 15) 

Equity & Inclusion Exemplars 

Intermediate (Middle School).  

Lower School Library (1st Floor)  

Round 2 only 

 

Erica Snowden is also presenting  
Using Picture Books as Mirrors & Windows to 

Enhance an Anti-Bias Curriculum (p. 10) 

Building Capacity 

Introductory (Lower School).  

Lower School Library (1st Floor) - Round 1 only 

MCRC@ADVIS & Carney Sandoe Equity in Action Grant Recipient 
 

JOÃO GOMES 

João Gomes is a Math Teacher, a trained SEED facilitator, and an Equity & Inclusion  

coordinator at The Agnes Irwin School. He received an MCRC@ADVIS & Carney Sandoe  

Equity in Action Grant to continue his work on developing a database of Algebra II  

applications centered around social justice and civic engagement. He has experience  

presenting to students, parents, faculty, administrators, and the board of trustees.  

João has an M.S.Ed. in Education, Culture, & Society from the University of Pennsylvania. 

Engaging Math Students With Civics and Social Justice (p. 21) 

Social Justice, Activism & Allyship  

Intermediate (Upper School). Room 149 (Upper School, 1st Floor) - Session Repeats 
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TONI GRAVES WILLIAMSON & DEBORRA SINES PANCOE 

Toni Graves Williamson is currently the Director of Equity and Inclusion at Friends Select School. 

She is co-founder of the Mid-Atlantic Region Diversity Conference and a member of the MCRC@ADVIS 

advisory board. Toni partners with the Friends Council on Education, the Race Institute for Educators, 

and the Glasgow Group to provide professional development in Diversity, Equity and Inclusion work 

and Quaker Education. Deborra Sines Pancoe is Associate Director of Friends Council on Education. 

She is an experienced facilitator and particularly gifted in diagnostic workshop design. Deborra has 

served in a variety of leadership roles within organizations including Assistant Division Director and 

Division Director at Abington Friends School, Upper School Dean at Friends Select School, Clerk of 

School Committee, Plymouth Meeting Friends School, and president of Jenkintown Borough Council.   

Breaking the Bonds of Bias in Hiring Practices (p.16) 

Organizational Development & Institutional Change 

Advanced (All levels). Room 178 (Math/Science Building, 2nd Floor) - Round 2 only 
 

NATÉ HALL & REGGIE JONES 

Naté Hall has worked in college admissions and counseling for fifteen years. Working in this capacity 

provides her an opportunity to develop relationships with students during the critical period of 

preparing to transition from high school to college. As a former multicultural recruiter and diversity 

practitioner, Naté has spent considerable time with underrepresented populations in their pursuit of 

higher education. As Director of Counseling for fourteen years, Reggie Jones understands how the 

transition from high school to college for students of color and international students aligns with many 

student’s normative experiences, as well as the unique stressors experienced by these students. In 

addition to her work at Bryn Mawr College, she also teaches courses at the University of Pennsylvania 

Graduate School of Social Policy and Practice and at the Community College of Philadelphia.  

Investigating the Emotional Transition to College for Students of Color and International 

Students (p. 9) 

Building Capacity 

Introductory (Upper School). Room 78 (Math/Science Building, 1st Floor) - Session Repeats 

 

BILLY HAWKEY & SAMANTHA STERN-LEAPHART 

Billy Hawkey serves as the Associate Director of Admissions at Avenues: The World School, in  

New York City. Prior to joining Avenues, Billy worked in admissions at The Pennington School, where 

he also served on the committee for diversity and inclusion. Billy received his Master’s from the 

University of Pennsylvania where he conducted institutional research examining the sense of 

belonging among students who receive significant financial aid. Samantha Stern-Leaphart is the 

Director of Diversity and Inclusion and the Assistant Dean of Students at The Pennington School 

where she also teaches 10th and 12th grade English. Samantha works to empower student voices and 

design meaningful professional development to create allies among the faculty. She is currently 

interested in developing programs that go beyond celebrating diversity by creating true inclusivity.  

Access Isn't Enough: Creating an Inclusive Environment for Students from Low SES 

Backgrounds (p. 12) 

Equity & Inclusion Exemplars 

Intermediate (All levels). Room 72 (Math/Science Building, 1st Floor) - Session Repeats 

 

JANE HYUN 

Jane Hyun, Founder & President, Hyun & Associates, is a global leadership strategist to Fortune 500 

companies, schools, and social enterprises. An internationally renowned expert in cross-cultural 

effectiveness, leader onboarding and development, her programs (including Art of Cultural Fluency™ 

Roundtables and the Bamboo Ceiling® Leadership Series) receive praise from organizations who seek 

to leverage the power of diverse teams to drive competitive value. She is a sought-out speaker on the 

topics of leadership, cultural fluency, and authenticity. 

The Art of Cultural Fluency (p. 7) 

Building Capacity 

Introductory (All levels). Room 208 (Middle School, 2nd Floor) - Round 1 only 
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BRANDON JACOBS & SHARRON RUSSELL 

Brandon Jacobs is the Director of Diversity and Inclusion at The Shipley School. He previously 

served as the Director of Inclusion and Diversity and Director of Student Activities at The Hill 

School. He has presented both locally and nationally regarding diversity and inclusion practices in 

independent schools. Dr. Sharron Russell has been involved in social and emotional learning 

since 1995. Working first as a health teacher and counselor, and later earning both a certificate 

and doctorate in School Psychology, she was primarily involved in the academic and emotional 

support of only students. An integral part of the Shipley School's work in Positive Education, Dr. 

Russell now oversees the work across the school community in integrating Positive Education for 

all areas of the school. 

The Individualistic & The Collective: An Intersection of Inclusion & Well-Being (p. 8) 

Building Capacity 

Introductory (All levels). Room 226 (Upper School, 2nd Floor) - Session Repeats 

 

 

NIC JAMES 

Nic James serves as the Director of Diversity, Equity, and Inclusion at Delaware Valley Friends 

School. Nic began his career teaching English and Social Studies and serving as a diversity 

coordinator before entering the realm of school leadership in several independent schools in the 

Philadelphia area. He has developed curriculum and written about diverse topics, including school 

leadership, race, and hip-hop culture. 

Developing a Multi-Modal, Differentiated Course on Race and Society (p. 18) 

Racial and Ethnic Identities 

Intermediate (Upper School). Room  227 (Upper School, 2nd Floor) - Session Repeats 

 

 

BRENDON JOBS 

Brendon Jobs is the Director of Diversity and Inclusion at The Haverford School, where he 

teaches Modern World History and Modern Black Lives in the Upper School. A veteran educator 

of the Philadelphia School District, Brendon has been teaching since 2007. He was named a 

James Madison Fellow, Lehrman Fellow, National Constitution Center Annenberg Fellow, and 

Education Pioneer Fellow. Kerry Kettering-Goens is Middle School Diversity Coordinator and 

adviser to the Middle School INK club facilitating discussion around diversity and inclusion at  

The Haverford School. She is also president of the Greater Philadelphia Chapter of the American 

Association of Teachers of Spanish and Portuguese. Luqman Kolade teaches Upper School 

English and is the Director of the Running Program at The Haverford School. 

Black at Haverford: Conversations Not Had - Making Experience Visible (p. 13) 

Equity & Inclusion Exemplars 

Intermediate (Upper School). Room 230 (Upper School, 2nd Floor) - Session Repeats 

 

 

MANDISA JOHN 

Mandisa John is the Associate Director of Graduate Support at St. James School where she 

supports 8th grade students to high school and now to, and through, post secondary education. 

Prior to St. James, Mandisa mentored and advised high school students through the post 

secondary process at high schools throughout Philadelphia for 8 years. Her true passion lies in 

equity and access work to break down barriers for students of color. 

St. James 2 College: A Graduate Support Program (p. 15) 

Equity & Inclusion Exemplars 

Intermediate (Upper School). Room 76 (Math/Science Building, 1st Floor) - Round 1 only 
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ERIC JONES & BETH VACCARO 

Since 2007, Eric Jones has served as Head of School at Community Partnership School, a 

coeducational, non-sectarian independent elementary school in North Philadelphia serving 

low income and low wealth families. Among other volunteer roles, Eric also serves on the 

ADVIS Board of Trustees, the Pennsylvania Association of Independent Schools' (PAIS) 

Commission for Accreditation, and the National Partnership for Educational Access (NPEA) 

Advisory Board. Beth Vaccaro has been teaching in public, charter, and independent 

schools for over twenty years. She joined Community Partnership School as the founding 

fifth grade teacher and has served as the Director of Curriculum and Instruction for the 

past five years. 

It Starts With What We Value: Effective Strategies for Developing and 

Maintaining a Healthy, Diverse Workforce (p. 14) 

Equity & Inclusion Exemplars 

Introductory (All levels). Room 203 (Middle School, 2nd Floor) - Round 2 only 

 

 

 

SHAHIDAH KALAM ID-DIN, LEE PAYTON, SHAMM PETROS, MORGAN REID,  

JALYNN JOHNSON, JAMESON FORD 

Shahidah Kalam Id-Din teaches English and leads a summer academic program and  

Lee Payton is the Assistant Director of Upper School at William Penn Charter School. 

Shahidah and Lee co-taught American Studies, an innovative, junior year interdisciplinary 

course that explored American culture at the intersection of history and literature. Their 

course was based on a cohort model of learning where the students’ identities and 

experiences were placed at the center of the curriculum. Shamm Petros is the Clinical 

Research Coordinator of the Racial Empowerment Collaborative at the University of 

Pennsylvania, leading the delivery, monitoring and evaluation of a school-based racial 

literacy and behavioral intervention. She is also the acting Partner & Director of Learning  

& Evaluation at The Lion’s Story. As a former refugee from Eritrea, Shamm is committed  

to supporting the psychological well-being and development of children across the world. 

Morgan Reid is a Program Assistant at The Lion's Story, and has worked in Dr. Howard 

Stevenson’s lab, the Racial Empowerment Collaborative, for the last year studying racial 

literacy. Jalynn Johnson and Jameson Ford are seniors at William Penn Charter School. 

Jalynn hosts workshops and presentations focused on Diversity, Equity, and Inclusion.  

She is a member of the field hockey team and captains both the indoor and outdoor track 

teams. Jameson is a member of the football and baseball teams. Both were students in the 

American Studies course at Penn Charter and have engaged in ongoing DEI work based on 

their experiences in the course. 

Justice Warriors: Using Racial Literacy to Develop High School Activists to 

Challenge Everyday Microaggressions (p. 20) 

Social Justice, Activism & Allyship 

Intermediate (Upper School).  

Room 242 (Upper School, 2nd Floor)  

Session Repeats 
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LAUREN LEWIS & ANIKA WALKER-JOHNSON 

Lauren Lewis is the Senior Associate Director of Enrollment and Director of Diversity and 

Inclusion at Foxcroft School. In her 12th year in enrollment, she has served 9 years specifically 

in boarding schools. She has also served as the Senior Director of Enrollment Management at 

Saint James School (MD), Director of Admission and Financial Aid at Tatnall School and 

Associate Director of Admission and Student of Color Recruitment at Tabor Academy. She has 

also served as house parent, student advisor, choreographer, and coach. Lauren holds a BS in 

Sociology from Towson University and a Master of Social Work from Barry University. Anika 

Walker-Johnson is the Director of Equity and Inclusion at Germantown Academy. Prior to 

GA, she spent 17 years at Tabor Academy as Dean of Multicultural Education & Community 

Life, faculty and student mentor, and finally as an Associate Director of Admission – 

Multicultural Recruitment where she assisted with developing and implementing a strategy for 

strengthening the school's commitment to a diverse community. At Tabor she also served on 

the Professional Development and Hiring Committee, Dean's Office Committee, and as a  

co-chair of the Diversity Leadership Council.  

Bridging the Gaps between Admissions, Retention, and Reengagment of Students 

and Alumni of Color (p. 13) 

Equity & Inclusion Exemplars 

Intermediate (All levels). Room 150 (Upper School, 1st Floor) - Session Repeats 

 

DIANE MALLERY & MICHELLE PALMER 

Diane Mallery, Engagement Team Leader at Dunleavy & Associates, has 16 years of 

development experience at the independent school and college level, and 13 years of 

investment and retirement planning experience at Merrill Lynch. She has achieved successful 

results in all aspects of fundraising and engagement. Prior to joining Dunleavy & Associates, 

Diane served as a Director of Alumni Relations at Germantown Friends School. She also 

worked at The Haverford School, William Penn Charter School, Germantown Academy, 

Haverford College and Bucknell University. Michelle Palmer is a new presenter in the field  

of Diversity Equity and Inclusion. She recently presented at the 2018 CASE Conference in 

Philadelphia. She has also trained as a Intergroup Dialogue Facilitator for the past year and 

was recently accepted to the New Leaders Week for the National Seed Project. She will begin 

leading her own Seed classes in the Fall of 2019 at GFS. Michelle Palmer has worked in 

Independent schools for over 15 years in various capacities.  

Engaging Alumni of Color (p. 14) 

Equity & Inclusion Exemplars 

Introductory (All levels). Room 151 (Upper School, 1st Floor) - Session Repeats 

 

IDA B MALLOY 

Ida B Malloy is the Coordinator of Civic Engagement at The Baldwin School. She also  

works with groups from colleges/universities, corporations and faith-based organizations  

as a Volunteer Coordinator at the Rescue Mission of Trenton where she provides training  

for volunteers. 

Service Learning: Learning to Serve (p. 22) 

Social Justice, Activism & Allyship 

Intermediate (All Levels) Room 210 (Middle School, 2nd Floor) - Round 2 only 

 

ANNA G. R. MILLER 

Dr. Anna G. R. Miller is a French teacher and the Upper School Equity and Inclusion 

Coordinator at Tower Hill School. As part of her Social Justice Programming work, she leads a 

workshop that she developed for educating students about affirmative consent. 

Teaching Affirmative Consent (p. 22) 

Social Justice, Activism & Allyship 

Introductory (Upper School). Room 228 (Upper School, 2nd Floor) - Session Repeats 
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FEATURED PRESENTER: 
 

DAVID NURENBERG 

David Nurenberg is an educator, consultant and writer in the Boston area who teaches at the 

high school and university level. He consults with schools seeking to develop and expand their 

work with student-centered pedagogy, inquiry and project-based learning, cooperative learning, 

and more. His book, What Does Injustice Have to Do With Me? A practical guide to teaching social justice  

with privileged white students, will be published next year by Rowman and Littlefield. 

What Does Injustice Have to do with Me? Educating Affluent White Students for Social  

Justice (p. 22) 

Social Justice, Activism & Allyship 

Intermediate (Upper School). Room 75 - Lecture Hall (Math/Science Building, 1st Floor) 

Session Repeats 

FEATURED PRESENTER: 
 

PEGGY McINTOSH 

Peggy McIntosh is founder of the National SEED Project on Inclusive Curriculum, which  

she co-directed with Emily Style for its first 25 years. She has presented on privilege  

systems, Interactive Phase Theory, and on feelings of fraudulence in many schools and  

universities. Her recently published book Privilege, Fraudulence, and Teaching As Learning* 

contains a brand new essay on the self as composed of many shifting identities. 

You Are All of Your Identities; Pluralizing the Idea of the Self (p. 19) 

Racial and Ethnic Identities  

Intermediate (Upper School) 1919 Room (Main Building, 1st Floor) - Session Repeats 
 

*Peggy will be signing copies of her new book in the conference book store - 12:00-12:30 PM. 

THU-NGA MORRIS 

Thu-Nga Morris is a longtime educator who has worked as a science teacher, dean, and 

administrator in independent schools on the east coast. An advocate for diversifying the many 

faces of leadership, Thu-Nga is committed to creating equitable school communities in which 

underrepresented people can thrive and lead effectively. She is completing a doctorate at the 

University of Pennsylvania and is the Assistant Head of School and Director of Academics at  

St. Edmund's Academy in Pittsburgh, PA. 

Sponsoring Women and People of Color to Senior Leadership (p. 17) 

Organizational Development & Institutional Change 

Intermediate (All levels). Room 241 (Upper School, 2nd Floor) - Session Repeats 

 

SARAH NA & DR. LEIGH SERRA 

Sarah Na has been teaching early childhood in independent schools for over ten years in the 

Philadelphia area. Currently she is a Diversity and Community Life Coordinator at Germantown 

Academy and is a 1st and 2nd grade multi-age teacher. In partnership with Dr. Leigh Serra, she 

regularly leads professional development for teachers at GA. She has also led several parent 

talks to share curricular work and lead parents in discussion about equity and inclusion. Dr. 

Leigh Serra began her career teaching in an independent school six years ago after a lengthy 

career as a pediatrician in New York City. Currently she is the curriculum coordinator for the 

Health and Wellness program in Germantown Academy's Lower School. Her curriculum features 

Identity, Diversity, Equity and Advocacy (IDEA) elements. She is also a Lower School Diversity 

and Community Life Coordinator. In partnership with Sarah Na, she regularly leads professional 

development for teachers at GA. She has also led several parent talks to share curricular work 

and lead parents in a discussion about equity and inclusion. 

Three Lessons to Support DEI work with K-3 Students (p. 15) 

Equity & Inclusion Exemplars 

Introductory (Lower School). Room 238 (Upper School, 2nd Floor) - Session Repeats 
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MCRC@ADVIS & Carney Sandoe Equity in Action Grant Recipient 
 

PENN PRITCHARD 

Penn Pritchard (they/them/theirs) is a Curriculum and Instructional Leader at AIM Academy, 

where they have been a faculty member since 2009. Currently, Penn sits on the Head's Commit-

tee for Diversity, Equity, and Inclusion, and also regularly designs and implements equity-

related programming for both students and staff. Penn has presented on the topics of equity, inclusion, identity, 

and evidence-based instruction for students who learn differently at a variety of regional and national events. 

After the Diversity Training: Supporting & Sustaining Instructional Fidelity in the Culturally  

Responsive Classroom (p. 7) 

Building Capacity 

Advanced (All levels). Room 70 (Math/Science Building, 1st Floor) - Session Repeats 

KRISTEN OSTENDORF 

Kristen Ostendorf is an upper school history teacher at William Penn Charter School, a Quaker 

school in Philadelphia. She has facilitated talks and book study groups on the topic of white 

privilege both for her religious denomination and at her school. She has taught in both private 

and public schools during her career. Before becoming a teacher, she was a newspaper reporter. 

Understanding White Privilege (p. 23) 

Social/Cultural Identifiers 

Introductory (All levels). Room 177 (Math/Science Building, 2nd Floor) - Session Repeats 

 

JASON POTTEN 

Entering his 20th year in education, Jason Potten has served as a teacher, an instructional 

coach, assistant principal, and principal. He has been a participant of committees and task forces 

that address race in education at every stop. He has attended multiple workshops and 

conferences where equity and inclusion are at the center of the conversation including the 

Delaware Valley Consortium for Excellence and Equity. He now works to develop gender equity in 

male-dominated disciplines.  

Owning Our Bias and Its Impact on Our Students (p. 14) 

Equity & Inclusion Exemplars 

Introductory (All Levels). Room 170 (Math/Science Building, 2nd Floor) - Round 1 only 

 

KERRI SCHUSTER & KELLY WEBER 

Kerri D. Schuster is the Head of English at Sacred Heart Academy Bryn Mawr where she has 

been a teacher for 20 years. She has been trained in the Essentials of Dialogue through 

Generation Global, part of the Tony Blair Institute for Global Change. Kelly Weber is the Head of 

the History Department at Sacred Heart Academy Bryn Mawr where she has been a teacher for 12 

years. She is also the service coordinator. She has been trained in the Essentials of Dialogue 

through Generation Global, part of the Tony Blair Institute for Global Change. 

Courageous Conversations: Creating Brave Spaces to Talk About Challenging  

Topics (p. 14) 

Equity & Inclusion Exemplars 

Introductory (Upper School). Room 208 (Middle School, 2nd Floor) - Round 2 only 

 

ALEXANDRA SCOTT 

Alexandra Scott has served independent education for 30 years as a school head, teacher, 

coach, Academic Dean and counselor. She has been the Director of Development at the National 

Center for Transgender Equality, a leader in the emerging transgender movement, educational 

consultant and writer. Alex is a graduate of The Sidwell Friends School, has a B.A. from Hiram 

College and a Masters of Divinity and a Masters of Theology from Duke University. 

Gender, Emotional Intelligence and Mindfulness (p. 23) 

Social/Cultural Identifiers 

Intermediate (All levels). MS/US Library (Upper School, 1st Floor) - Session Repeats 
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SAVANNAH SHEPHERD & AMY SHEPHERD 

Savannah Shepherd is a 16-year-old rising senior at Sanford School. Her life was forever 

changed when she attended the opening of the Legacy Museum and the National Memorial  

for Peace and Justice in Montgomery, Alabama in April 2018. Savannah has been giving talks 

locally to adults and students about the journey to erecting a historical marker in memory of  

a lynching victim. 

One Student CAN Make a Difference in the Quest for Social Justice (p. 21) 

Social Justice, Activism & Allyship 

Intermediate (Upper School). Room 147B (Upper School, 1st Floor) - Session Repeats 

 

CASEY SMITH & ELIZABETH SPEERS 

Casey Smith is principal and architect in Hord Coplan Macht's education studio. His  

experience includes a number of complex K-12 and higher education projects; including  

campus masterplans, renovations, additions and new construction. His experience incudes 

numerous presentations to independent school associations, including NBOA, NAIS, NCGS,  

and IBSC. Bessie Speers joined Tower Hill as Head of School in July 2015, bringing nearly  

25 years of experience in independent school education. She previously served as head of 

school at The Ethel Walker School, assistant head of school, dean of faculty, English teacher  

and coach at The Episcopal Academy, director of placement and strategic planning at Calvert 

School, director of admission and financial aid, teacher and coach at The Bryn Mawr School,  

and associate director of admission, coach and adviser at The Loomis Chaffee School. She 

received a Klingenstein Fellowship at Columbia University’s Teachers College and has been 

active with the Connecticut Association of Independent Schools, The Center for Spiritual and 

Ethical Education, The National Coalition of Girls’ Schools and The Heads Network, of which  

she currently is serving as President. An ADVIS Trustee, she also serves on the board of her 

alma mater, Middlebury College. 

From Dreams to Beams: Turning Priorities into Projects (p. 8) 

Building Capacity 

Intermediate (All levels). Room 178 (Math/Science Building, 2nd Floor) - Round 1 only 

 

FRANCOISE THENOUX 

Francoise Thenoux has been an ESL and Spanish educator for almost 20 years. She has an  

M. Ed in Early Childhood and Elementary Education. While working as an ESL teacher, she 

helped Latinx families understand the benefits of bilingualism via workshops and conferences. 

She is a proud Latina and an advocate for equitable, inclusive, social justice-oriented curriculum. 

Francoise shares her passion and resources with a  wide community through social media as 

"The Woke Spanish Teacher." 

Decolonizing the Elementary Curriculum. Bringing Identity, Activism, and Social 

Justice to the K-4 classrooms (p. 20) 

Social Justice, Activism & Allyship 

Introductory (Lower School). Room 181 (Math/Science Building, 2nd Floor)  

Session Repeats 

 

ANN TIAO 

Dr. Ann Tiao has dedicated her career to increasing access, promoting diversity, and building 

inclusive spaces. She is currently Assistant Dean for Student Services in the Graduate School of 

Education at the University of Pennsylvania where she has taught for almost two decades. In 

addition, she delivers diversity training workshops with her recent focus on content for 

independent and boarding schools. Dr. Tiao has a long record of service at the university, 

community, and national levels. 

Let Me Help You With That Boulder: Strategies for Supporting Teachers of Color (p.9) 

Building Capacity 

Intermediate (All Levels). Room 239 UPER School, 2nd Floor) - Session Repeats 
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AL VERNACCHIO 

Al Vernacchio is the N-12 Sexuality Education Coordinator at Friends' Central School. He has 

lectured, published articles, and offered workshops throughout the country, and his work has 

been featured in "Teaching Good Sex," a cover story in The New York Times Magazine. Al has 

given four TED Talks, and has appeared on national programs such as NPR's "Morning Edition". 

He is the author of For Goodness Sex: Changing the Way We Talk to Young People About 

Sexuality, Values, and Health (available in the conference book store). 

Sex and Gender 101:  

Who's Who and What's What? (p. 9) 

Building Capacity 

Introductory (All Levels).  

Room 71 (Math/Science Building, 1st Floor) 

Round 1 only 

 

CATHERINE WIGGINTON GREENE & LENNY WALKER 

Catherine Wigginton Greene writes, directs, and produces Point Made Learning's films and 

oversees the creation of programming that accompanies films so that viewers can connect more 

deeply with the subject matter. She is a trained journalist and directed the documentary "I'm 

Not Racist... Am I?" which followed a diverse group of teens through a yearlong exploration of 

race and racism and created Look Deeper: Race, which uses the documentary as the foundation 

of the online antiracism course. Lenny Walker is Director of Programming for Point Made 

Learning and, as a trained facilitator, has led hundreds of workshops and screenings of "I'm Not 

Racist... Am I?" around the country, bringing his unique perspective to the conversation. 

Lenny’s background is in the music business, and he loves all things musical, making a 

contribution to his local community through his work with the Grammy Award-winning Brooklyn 

Tabernacle Choir and with a group called Mission 2 Manhood, where he is a mentor to 13-year 

old young men navigating the journey to manhood. 

The U.S. is Racist (p. 10) 

Building Capacity 

Introductory (Administrators and Trustees).  

Room 138 (Upper School, 1st Floor) 

Round 1 only 

 

Catherine Wigginton Greene is also presenting  
Was it Something I Said? (p. 11) 

Building Capacity 

Introductory (Administrators & Trustees).  

Room 138 (Upper School, 1st Floor) Round 2 only 

Al Vernacchio is also presenting  

Developing Healthy Sexuality in the #MeToo Era (p. 7) 

Building Capacity 

Introductory (Upper School).  

Room 71 (Math/Science Building, 1st Floor) 

Round 2 only 
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THANK YOU! 

On behalf of nearly 50,000 students and 11,000 administrators, faculty and staff in our 130 Member Schools, we extend 

our sincerest thanks to the following Underwriters for their GENEROUS SUPPORT! 

underwriters 

PLATINUM 

THE CULINART GROUP offers a portfolio of innovative 

dining solutions, from culinary, marketing, and technology 

innovations to wellness, sustainability and financial 

solutions. www.culinartgroup.com  (Back Cover) 
 

GOLD 

CARNEY, SANDOE & ASSOCIATES is the top choice in 

faculty and administrative recruitment for private, boarding, 

charter, and independent schools. A service for both 

schools and teachers, CS&A provides the most exceptional 

recruitment, leadership search, and strategic consulting 

services available. 

 www.carneysandoe.com (p. 39) 
 

SILVER 

VISUAL SOUND represents over 300 equipment brands 

including SMART Interactive Displays, various sound 

amplification products, distance learning and collaboration 

technologies, digital signage and image projection systems. 

www.VisualSound.com (p. 23) 

 

BRONZE 

HORD COPLAN MACHT is an integrated firm offering 

planning, architecture, landscape architecture, interior 

design and environmental graphic design with offices in 

Baltimore, Denver and DC Metro. www.hcms.com (p. 38) 
 

POINT MADE LEARNING is the consulting and 

programming extension of Point Made Films, a production 

company focused on telling stories about the many layers 

of American identity. www.pointmadelearning.com (p. 37) 
 

COPPER 

KIND SNACKS: www.kindsnacks.com 
 

PROFESSIONAL DUPLICATING:  

www.produpe.com (p. 3) 
 

STORBECK PIMENTAL & ASSOCIATES: 

www.storbeckpimental.com (p. 26) 
 

TEACHING WHILE WHITE:  

www.teachingwhilewhiteorg (p. 25) 
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